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1.
CmPTER I
INTRODUCTION
During the years since World War II, there has been a great increase
•in the skills and knov;ledge needed by young people in order to qualify for
a large portion of the jobs which are currently available. These youth are
under constant pressui-e to enter those occupational fields which are judged
to be of critical social and scientific importance. In addition, occupational
opportunities have been increasing at a very rapid pace.
It is within this dynairdc context that individuals must attempt
to sort out the relevant factors most useful for their task of choosing a
career or occupation suitable for their needs and society's demands.
IdeaU.y this task of choosing a rewarding vocation should be accomplished
within a context of clear self-vmderstanding, knowledge of the world of work
and a realistic freedom of choice. However, the state of flux within present-
day society makes this goal difficult to attain for many.
The problem of vocationaJL choice is made more difficult by the failure
of many educational systems to provide adequate guidance necessary for
young people to gradually take their part as adults in the challenging
world of work. In many instances, modern youth appear to be "processed,
restricted, and trained for other people's purposes and goals." (Goodman, 1966).
This processing, most especially in the school systems is increasingly
vigorous and hastened. As a consequence of this ill-directed and impersonal
guidance, youth become only more confused about their personal and vocational
goals. In this respect, the methods and traditions of many American school
2systems seem to vrork precisely against independent individual development.
One consequence is the increased confusion and complexity which now
surrounds the individual's freedom and ability to make importance choices.
Since the damands upon youth are increasing and past guidelines and models
of change have become obsolete, orientation in the realm of vocational
choice is made very difficiilt. Young persons of today need guidance which
will help give direction or point out relevant cues to aid them with their
personal and vocational decisions. Too often, hovrever, the choice of a
vocation is made only to satisfy the pressures and needs of others; and
indeed often falls far short in satisfying the psychological needs of the
person who is to be engaged in that work.
It now becomes a duty as well as an opportunity for the professional
to provide young people \d.th some responsible bases upon which they may
better assess both their future satisfactoriness and satisfaction in many
areas of occupational endeavor. The goal of choosing a personal vocation
should now be viewed in its totaJ. perspective - and the demands and needs
of the worker must be considered. It is time to reaffirm that people are
not "interchangeable parts" - people do differ in a great many ways (Tayler,
1963). The task of choosing a vocation should be firmly rooted in the
study of individ-ual differences.
Each individual has certain abilities, interests, personality traits
and other unique characteristics which will make him a better functioning
individual and a more effective worker if he is aware of them and their
potential value. Part of his education should be to help him arrive at a
better understanding of his abilities, his interests in various activities
and his unique personality style or preferred mode of adjustment to his total
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environment. The well-educated person is one who has achieved understanding
of his world and of his o.. self; the well adjusted person is one who has
been able to put his knowledge of the world and of himself to good use and
has found his place in society (Super and Crites, 1962).
Some educational systems seem to have assumed that mental
discipline, intellectual development and a general education will result in
the desired self-understanding. However, studies reported by Super (1957),
show that this result is not achieved in practice. He indicates that a large
proportion of students have neither the self-understanding nor the under-
standing of their environment that is necessary for good vocational adjustment.
The educational and guidance processes which are necessary to
bring about sufficient understanding are highly related to the goals of
professional vocational counseling, ihey are, in effect, the process of
helping the individual to ascertain, understand, and relate the relevant
facts about himself to the pertinent facts about the occupational world
(Super and Crites, 1962 ).
The personal factors, which have been identified as the variables
most relevant to the consideration of choosing a vocation are: general
intelligence, special aptitudes, past achievements, interests, and
personality characteristics (Super and Crites, 1962). In the college
student population the variables most worthy of consideration may v/ell
be interests and personality characteristics. The college student must
decide which, among the many possible things open to him, he will do.
This decision will be best exercised by those individuals who have a
realistic appraisal of their ovm distinctive interests and personality
characteristics. These variables - interests and personality characteristics -
will be the concern of the present research analysis. More specifically.
the data for analysis will be inventoried interests, measured personality
characteristics, and their interrelationships.
Roe (1956) has for some time been concerned with explaining vocational
choice behavior; it is her contention that a satisfactory theory of vocational
development must depend upon a comprehensive understanding of the origin
of interests. According to her propositions, the development of interests
is strongly related to early childhood experiences and the later developing
personality trait structure of the individual. In this respect, Eoe relates
individual personality characteristics and interests to the same life
experiences. Similarly, Super (1963) bases his theory of vocational develop-
ment upon the broad implications of the development of the self-concept.
In this theoretical approach, both interests and personality
characteristics can be viewed as basic and related components of the integrated
self concept system; and as such are primary factors which must be considered
during the process of choosing an occupational field. Further, most currently
used "interest inventories" contain some primary assumptions concerning
the personality characteristics of those employed in the various occupational
fields. Also, many "personality inventories" have been used to show that
there are personality characteristics which can effectively differentiate
various occupational groups. Based upon these indications, there have been
numerous research projects which have attempted to define occupational
interests in terms of broader psychological domains - e.g. personality
traits, needs, or motivational constructs.
The purpose of the present research analysis was to continue
the exploration of the extent of overlap between interests and personality
traits
.
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It is hoped that the results of this analysis will help to reveal
some added insights as to the extent of the common relationship between
personality and interests, and the degree to which the exploration of
personality characteristics might he pursued as part of vocational counseling.
Only then can we offer young people those relevant data which should be
assessed during their search for a satisfying and successful vocation.
6.
CHAPTER II
REVIEVf OF LITERATUEE
Measures of Interest
The Kuder Preference Record (Vocational) has been one of the
most popular instruments used to measure interests. The relationship
between personality traits and interests, as measured hy the Kuder has
been reviewed by Gobetz {l96k)
. He presents a set of suggested personality
implications of Kuder Preference (Vocational) scores based on an integration
of published research, content analysis of the Kuder scales, and his own
experience with the Kuder in counseling. He notes that his suggestions
are not to be regarded as empirical constructs but rather as hypotheses
to be explored in clinical research. Some of the suggested personality
implications of Kuder scores as analyzed by Gobetz are:
Low Persuasive
:
shy, introverted, lacking in social
poise.
High Persuasive: Extroverted, Socially adjusted,
dominant, ego-centric, competitive.
Low Social Service: Egocentric, lacking in empathy,
non- conformist
.
High Social Service: Empathic, socially sensitive,
nurturant, feminine, defensive,
cooperative.
High Computational and High Clerical: Preference for the routine,
meticulous, compulsive, responsible
socially inept, conservative.
High Artistic, Literary, Musical: Esthetic, creative, non- conforming,
impractical, feminine, poorly
adjusted.
Low Literary: anti-intellectual, unreflective.
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High Mechanical and High Scientific (males): Orientation away
from people, socially
inept, need for order,
emphasis on reason over
feeling, emotionally
well-adjusted.
Low Mechanical and Low Scientific (males): Emotionally uncontrolled,
impractical, unsystematic,
mentally undisciplined,
impulsive
.
High Mechanical, Scientific, Outdoor (female): Aggressive and competitive
tov^ard men, anti- feminine
role
.
High Outdoor, Low clerical: Desire for physical activity,
impatient lack self-discipline,
non- cultured orientation,
lack of social poise.
Flat Profile (all percentile scores between 25th and 75th
percentiles): Immature,
indecisive, lacking in
confidence, egocentric-
constructed.
Gobetz concludes that studies using the Kuder show that personality
and interest characteristics are significantly correlated but not high enough
to substitute interest scales for personality scales. In support of this
conclusion. Super and Crites, (1962) arrive at essentially the same conclusion:
"The correlations between the Kuder and various personality inventories are
not high enough to warrant substituting interests for personality appraisals
in individual vocational diagnosis. But some are high enough to support
certain interpretations of interest-personality patterns when measures of each
are used together" (p. ^79).
At present, the Kuder Preference Record (Vocational) is not as
widely used for the assessment of interests as it was during the years
preceding this decade. It vrill probably be replaced by the new occupational
interest survey (Kuder, 1966). The KPR-V is most useful for assessing
interests in rather broad, overlapping categories of occupational
choice'.
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The Strong Vocational Interest Blank (SVIB) on the other hand, is designed
to assess interests in a wide range of specific occupations which are grouped
in homogeneous occupational areas
.
The SVIB is an inventory used to identify and discriminate the
interests of men in a variety of occupations by providing an index of
similarity between a person's interest and those of successful men in
each of a vdde range of occupations as contrasted vdth a men - in - general
group. In this sense, the SVIB is used to assist individuals in selecting
occupational fields where they are most likely to find others with compatible
likes and dislikes.
The SVIB is oriented mainly toward that section of the occupational
spectrum that most college students enter - i.e., business, social service
occupations, and the professions (Strong and Campbell, 1%6) . The
inventory contains 399 items, divided into several sections, to which the
respondent indicates either "like", "dislike, or "indifferent". The
responses to these items are then scored on 5^ specific occupation scales,
kQ of these scales are contained within 11 relatively homogeneous occupational
areas, whereas the remaining 6 scales (all recently constructed) are
labeled as "supplementary". An individual scale score represents the
degree to which the respondent's likes and dislikes are similar to those
likes and dislikes of persons successfully employed in that particular
occupation.
The SVIB, originally published in 1927, was most recently revised
in 1966. The median test-retest reliabilities, as reported in the manual,
range from r .91 over a period of two weeks to r .68 over three years and
r .56 over a time-span of 30 years (Strong, 19^6, 1955; Schlitzer, 1963;
Campbell, 1966) for various groups of college students. The validity of
the SVIB has been thoroughly assessed both in terms of its ability to
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discriminate members of occupational groups from men-in-general (concurrent
validity) and its success in predicting the future occupational field of
the respondent (predictive validity). In practice the SVIB has succeeded
execptionally well in differentiating members of various occupational
groups as evidenced by many successful cross-validation studies (Berdie, I960)
The median percentage of overlap for scores of occupational groups and
the men- in-general group was 3lfo (Strong and Campbell, I966). Furthermore,
the SVIB has demonstrated significant effectiveness as a predictive instrument
longitudinal follow-up studies (Strong, 1955; Berdie, I960, I965) have
revealed a high degree of agreement between interest scores and future
occupations engaged in.
In terms of overall effectiveness as a tool for vocational
counseling and as a reliable predictive instrum.ent, the Strong Vocational
Interest Blank has proven to be the best of all interest inventories; Astin
(1965) states "in any case, there is still little doubt that the SVIB remains
as the best constructed and most thoroughly validated instrument of its
kind." Similarly, it is the contention of Furst (1965) that
"All in all, the Strong remains a solidly based but
rather complex inventory suitable mainly for older
adolescents and adults considering higher level
occupations. It may be used vdth mature adolescents
as j'oung as 1^+ or 15 but is most widely used with
college students. For such uses, the Strong is probably
still preferable to its leading rival, the Kuder Vocational."
In a review of the literature pertaining to interests (as measured
by the SVIB) and personality factors, Darley and Hagenah (1955) take the
position that inventoried interest patterns
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do represent a societal setting, in the terms and
the tasks of the world of work, for meeting the
individual's own personality structure and needs
(p. 103)" and "we may conclude that interest phenomena
now take their place within the "boundaries of
motivational and personality theory
. . . There is
considerahle evidence that measured interests and
structured personality tests show more than a
chance relationship (pp. 188-I89)."
In an attempt to explain the relationship between interests and personality
Darley and Hagenah hypothesize that
"vocational interests are part and parcel of the
individual's total striving for adjustment and
grow out of needs arising in his personality
development (p. 263)."
A later review of the literature by Patterson (1957) summarized
the major studies questioning if interests are an aspect of personality.
Some of the general findings summarized by Patterson included: Tyler found
no relationship between neurotic tendencies a.nd interest scores; Darley
reports that men with primary interest patterns (SVIB) in technical occupations
seem to have greater feelings of inferiority and low social adjustment, but
better home, health, and emotional adjustment than those persons with business
contact or social welfare interests. Berdie found that those with interests
in engineering or the skilled trades had lower social adjustment scores;
while those with social welfare interests usually obtained high social
adjustment scores.
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Measui-es of Personality
A numlDer of research endeavors have utilized personality inventories
in an attempt to define interests in terms of broader psychological domains -
e.g. personality traits, needs of motivational constructs.
Among the personality tests used to study the interest
-personality
relationships were: the Minnesota Multiphasic Personality Inventory (MMPi)
(Steinberg, 1955; Anderson and Anker, 19614-; Dunteman and Bailey, I966;
Brandt and Hood, 196?)* devised primarily for use with psychiatric populations;
the Ifeudsley Personality Inventory (Bendig, I963), used to measure the
factors of neuroticism and extroversion; the Guilford-Zimmerman Temperament
Survey (lanna, I963) and the 16 P.F. (Armatas and Collister, I962), factor
analytic approaches to personality measurement; the Personality Research
Form (Seiss and Jackson, 19^7 )^ designed to appraise variables of personality
in the tradition of Murray; the Adjective Check List (Bohn, I966) and the
Edwards Personal Preference Schedule (Dunnette, Kirchner and De Gidio, I958;
Suziedilis and Steimel, I963 : Dunkleberger and Tyler, I96I; Armatas and
Collister, 19^2; Kohlan, I968), measures of personality needs related to
Murray's need system; the Minnesota Importance Questionnaire (Kohlem, I968;
Thorndike , Weiss and Dawis
, 19^7^ I968), a measure of "vocational needs";
and the California Personality Inventory (Dunnette, Kirchner and De Gidio,
1958; Dunkleberger and Tyler, 19^3 )^ a measure of normal personality
functioning.
The measure of personality characteristics used in the present
analysis is the California Psychological Inventory. The CPI is an empirically
derived personality inventory developed primarily for use with normal
individuals. Its scales are addressed primarily to personality characteristics
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important for social living and social interaction. All tut four of the
scales were empirically constructed Dy selecting items which differentiated
between high and low groups on the relevant personality criterion (Gough,
1957).
The inventory contains U80 true -false items, many from the MMPI
and others written to tap social and personal interests and attitudes. As
part of the 18 scales there are 3 control scales fashioned to assess the
validity of the individual profile. The reliabilities of the CPI have been
carefully tested by re-testing. The CPI manua.l reports a median test-intest
correlation of r .80 over a period of 7 to 21 days based on the responses of
200 male prisoners. The retest reliabilities reported for high school
students was slightly lower with a median r .65 for males and r .68 for
females over a period of one year. The above reliabilities are as high as
any generally found in the inventory measiirement of personality.
The validity of the majority of the scales was determined in an
empirical manner and the numerous cross validations reported by Gough (1957)
have supported the scale discriminations and definitions. The internal
validity of each scale has been examined on the basis of its correlation
with appropriate peer and supervisor ratings, correlations with other
personality inventory scales, or actual criteria.
Research studies using the CPI as a measure of personality
characteristics are abundant. The manual reports over 300 studies in which
the CPI was specifically used as the personality criterion. At various times,
the CPI has been the criterion for personality assessment in relation to
success in student teaching (Durflinger, I963), academic achievement (Gough,
1914-9, 1953, 1953a, 196k, l^Gka.), counseling readiness (Heilbrun, I962), and
vocational interests (previously cited).
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Various factor analytic studies of the CPI have shovra that the
CPI scales do represent significantly different dimensions of personality
(Mitchell Jr., and Pierce-Jones, I96O; Crites, Bechtoldt, Goodstein and
Heiltrun, I96I; Nichols and Schnell, I963; Springboh and Struening, 196!^).
Using suggestions from these factor analytic studies, the CPI hecomes even
more useful as a practical and empirically accurate diagnostic or counseling
instrument for the assessment of differential personality characteristics.
Crites (I96U) refers to the CPI as "about the only personality inventory
which has been studied both internally and externally to indicate its
promise for the appraisal of the normal personality."
In support of its use as a practical diagnostic instrument for
differentiating individuals on the basis of typical personality characteristics,
the CPI manual reports norms for a variety of occupational, psychiatric, and
educational major groups. There are also reported correlations of the CPI scales
with other personality inventories, measures of social acuity, measures of
intellectual functioning, and the SVIB.
In a specific attempt to provide practical evidence of the interests
-
personality relationship, Goodstein and Schrader (I963) were able to
develop an empirical managerial scale using only the CPI. They administered
the CPI to 603 ma.le supervisors and managers subdivided into 3 hierarchical
levels of management and to control pupulation group of 1,7^8 men-in-
general, non-mana.gers . An analysis of the respective CPI responses revealed
that 206 of the CPI items reliably differentiated managers from non-managers,
and differentiated personnel at the 3 levels of management. Their results
were interpreted to suggest that there are significant differences in typical
personality characteristics between members of occupational gorups.
Populations Studied:
The studies which have focused upon the relationships tetween
inventoried interests and measured personality characteristics have at.
various times used the test score responses of vocational rehahilition
applicants (Thorndike, Weiss and Dawis, I967, I968), industrial employees
(Dunnette, Kirchner and De Gidio, I958), neuropsychiatric patients (Anderson
and Anker, I96U), high school students (Dunkleherger and Tyler, I96I;
SpringboTD, I963), female college students (Dunteman and Bailey, 1957) and
male college students (Kohlan, I968; Steinberg, I955; Suziedelis and Steimel,
1963; Bendig, I963; Thorndike, VJeiss and Dawis, 1967; Seiss and Jackson,
1967). The relationships between the two types of inventories have varied
somewhat depending upon the particular population under study.
Statistical Analyses ;
There have been a wide variety of statistical techniq.ues used to
assess the relationships between the interest and personality domains.
The results achieved using these varying statistical techniq.ues have added
much to our present knowledge of the interest-personality relationships.
Univariate statistical procedures will be considered first.
Chi Square. Suzidelis and Steimel (I963) explored the specific
relationships between personality needs meas\u*ed by the Edwards Personal
Preference Schedule and interests measured by the SVIB. They administered
the EPPS and SVIB to I98 college freshmen and sophmore males. For each
EPPS need a "high" and "low" group were selected. The "high" group on a
particular need was comprised of those subjects having that needs as first
or second in their own EPPS hierarchy. The "low" group was composed of
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subjects having that need as the ikth or 15th in their hierarchy. Also,
the A's and B-'s on each of the major occupational groups of the SVIB were
counted for both the "high" and "low" group on each need. The differences
between the obtained proportions of A 's and B 's for the 2 groups and the
mean proportions expected by change were tested for significance using the
bionomial test. The significant relationships, with respect to each SVIB
occupational group, which were found, include:
Biological Sciences: High achievement and endurance needs;
low dominance need.
Physical Sciences: High achievement and endurance needs;
low dominance need.
Technical and Skilled Trades : High endurance and deference
needs ; low autonomy need
.
Social Service: High endurance, dominance, intraception
and affiliation needs; low heteroxez-
uality and order needs.
Business Detail: Low autonomy need.
Business Contact: High intraception and dominance needs;
low achievement, affiliation and
endurance needs
.
Literary: High achievement, autonomy and intra-
ception needs; low heterosexuality and
order needs
.
They interpret their findings as supporting the hypothesis that
specific predominant personality needs are related to inventoried interests
to a significant degree
.
One -Way Analysis of Variance. Bohn {1S66) hypothesized that the
psychological measures most relevant to vocational choice behavior are
occupational interests. He investigated the relationship between psychological
needs and vocational interests iising an analysis of variance research design.
Individuals were grouped according to their similarity to vocational personality
types using their SVIB scores and Adjective Check List (ACL) profiles -
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6 SVIB scales were chosen to represent 6 personality types (Holland, 1966).
For each of the 6 SVIB scales, 76 subjects were selected: 25 A's, 25 B's
and 25 C's. The results of the F tests indicated that, with the exception
of the Social type, at least 5 ACL needs were significantly related to each
personality type, and dominance, affiliation and heterosexuality were the
needs most frequently related to the personality types. Bohn concludes
"people with different vocational interests do have different needs and this
relationship can he demonstrated empirically."
Zero -Order Correlation Coefficients
. A large number of studies
have analyzed interest and personality test scores using simple correlational
procedures. Springhoh (I963) correlated the Kuder Vocational and CPI
responses of 226 high school junior and senior males. His results would
suggest a separate personality description for high scores on each of
the Kuder scales
:
Outdoor: Planful, capable, resourceful, masculine.
Scientific and Computational: Responsible, industrious, practical,
sociable, perceptive.
Mechanical: Retiring, shy, aloof, masculine, stubborn.
Persuasive: Narrow, impulsive, wary, unambitious.
Artistic: Retiring, avoiding tension and decision.
Literary: Persistent, persuasive, ambitious.
Musical: Ambitious, unresponsive to others.
Social Service: Cautious, vacillating, dependable.
Clerical: ' Patient, compliant, easygoing.
Bending (I963) explored the relationship of "extroversion-introversion"
and "neutroticism" or "emotionality" to certain specific vocational interests
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and broader areas of interest. He administered the Mauds].ey Personality
Inventory to assess the 2 temperament factors and the SVIB to 23k freshmen,
115 males and II9 females. A correlation analysis of the test scores
resulted in the following relationships: Social Extroversion (SE) was
negatively correlated with the SVIB occupational areas of General Professional,
Science and Engineering, and Practical for both sexes. SE was positively
correlated with Social Service, and negatively correlated with Business and
Production Ifenager for men; while SE was positively correlated with Sales
for women. In general it appeared that male extraverts tend toward Social
Service interests, females towards Sales. The Emotionality trait was
negatively correlated to interests in Production Meinager and Business for both
sexes, and to Practical and Social Service for women. The range of the
absolute r's was from .00 to .5^, the average r being between
.15 and .25.
lanna (I963) analyzed Kuder, SVIB, and GZTS scores from 2k3 male
high school and college students using the correlation procedure. He was
exploring the relationship between 2 relatively independent dimensions of
personality. Social Activity and Emotional Adjustment, and 3 types of
vocational interest patterns
,
person-oriented, non-person-oriented and
indirect person-oriented. Based upon his correlation analysis, Lanna
concluded that male students who differ in personality characteristics tend
to have differentiated occupational interest patterns, these interests can
be categorized in terms of a person vs . non-person vocational orientation
which corresponds to a person vs. non-person dimension of personality. Some
of the specific findings were : male students who are relatively socially
inactive tend to be more interested in scientific -technical (non-person
oriented) activities than those who are relatively socially active and who tend
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to be interested in business contact
-persuasive (person-oriented) activites.
It was further noted that esthetic interests may reflect an indirect attempt
to communicate, or have contact, with people. Lanna condludes "it appears
that personality traits can be expressed in vocational preferences which
imply varying degrees of potential interaction with people."
Another con-elational analysis of the relationships betvreen
interests and personality characteristics was reported by Dunnette, Kirchner,
and De Gidio (I958). These authors measured the relationships among EPFS,
CPI scores and SVIB scores of 102 industrial employees by means of product
moment correlations. The EPFS and CPI were compared with one another and
each, in turn, was compared with the occupational area scores (mean of
each SVIB area) obtained from the SVIB. An examination of the correlation
matrices shows that the direction of the association suiiong the various
variables made "good clinical sense." For example, occupational interests
directed towards sales , verbal and personal contact activities show positive
associations with personality scales such as Exhibition, Dominance, Capacity
for Status, Sociability and Social Presence. Whereas, scientific, and skilled
trades interests tended to be negatively associated with the above personality
scales, and positively correlated with scales such as Autonomy, Endurance,
Psychological-Mindedness, and Achievement via Independence. Although these
were significant correlations, it must be noted that the average absolute
EPFS or CPI vs. SVIB correlation was only about .25.
Most recently, Kohlan (I968) investigated the relationship of
interests, as defined by the SVIB scales, to psychological needs, as
defined by the Minnesota Importance Questionnaire (MIQ) and the EPFS. The
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three instruments vere adjninistred to 279 male college students. The corre-
lational analysis between MIQ scales and SVIB mean area scores yielded 63
product-moment correlations significant at the .01 level, most of these
being between r .20 and r .30. The analysis of the EPFS vs. SVIB scores
resulted in significant (.05 level) correlations, most of these were
between r .I5 and r .25. On the basis of these analyses, it was noted that
the relationships between SVIB occupational scale groups and MIQ and EPFS
need scales were not much more impressive than studies that have related
the SVIB to more general personality instruments.
In sxmmiary, Kohlan identified the following five occupationally
related need dimensions v^hich his study tends to support:
1. An exploratory-intellectual-scientific
-nonperson-
empiricism dimension, most related to the Biological
Science and Physical Science SVIB areas. It has been
linked to such characteristics as a desire for rational
understanding, as well as being intraceptive and asocial.
2. The realistic -tangible -things -nonperson-mechanical-
outdoor dimension, most related to SVIB Technical-
Supervisoiy, and Technical and Skilled Trades areas.
It has been described by adjectives such as masculine,
aggressive, and concrete thinking.
3. The social-nurtxirant -social welfare -people dimension,
most related to the SVIB Social VJelfare area. It
has been described by such phrases as having an altruistic
interest in people for their own sake, being responsible
and humanistic , and having the component of "verbal
aggressive leadership,"
h. The conventional-anal-nonperson dimension, most related
to the SVIB Business Detail area. It has been characterized
by the desire for structured tasks, fastidiousness, and
orderliness
.
5. Finally, the enterprising-manipulating-literary-power
dimension, most related to SVIB areas of Business
Contact and Verbal-linguistic. It has been described
as dominating; leading; desiring power, prestige and
status; and wanting to manipulate words, concepts and
people
.
20.
Various multivariate statistical procedures, potentially more
promising measiires of interest
-personality overlap will be considered next.
Multiple Correlation
. Kohlan (I968) cautions against interpreting the
zero order r's as anything more than trends, "based on the fact that the
correlations are only lov; to moderate, and the highest correlations only
accoimt for 10-20 percent of the total variance between variables. In
his Ph.D. dissertation, Kohlan (I966) reported a more complex statistical
analysis of the test scores. VJith a linear multiple regression analysis
using an individual's combined MIQ scores to predict each of his SVIB scales
scores, the multiple correlation coefficients ranged from .20 to
.53. Most
were between .30 and .kS. The EPFS Dominance scale was a statistically
significant predictor of kk of the 58 SVIB scales. Nurturance and Abasement
also appeared as significant standard regression coefficients. Again,
Kohlan concludes, "the results of this study are not appreciably higher than
those of previous studies , but do tend to confirm interest-personality need
clusters .
"
Factor Analysis . Another statistical method used to assess the
interests -personality relationships has been factor analysis. Cottle (1950)
factor analyzed the M-lPI, Bell Adjustment Inventory, SVIB and Kuder scores
of ^4-00 adult males. Six factors were extracted. However, he found that
two factors were common to the personality inventories and four factors
were common to the Kuder and SVIB but there were no factors which were
common to the two types of inventories - there seemed to be no overlap
between the personality and interest inventories.
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Steinberg (1955) attempted to determine the nature of patterns of
certain measured personality traits and the extent of the differences in
these patterns among college students majoring in different fields. He
administered the Kuder, Allport -Vernon Study of Values and MMPI to 270 males,
30 from each of 9 academic majors. The test scores were factor analyzed
and five significant factors were extracted and used to differentiate among
the student groups. The factors and their respective academic major
relationships were:
1. Aesthetic communication vs. Practical Science: History
vs . Economics
.
2. G-getter vs. Passive Aesthete: Psychology, Economics
vs. English, Music.
3. Self-expression via art vs. Faith through good works:
music, English vs. History, Political Science, Psychology.
k. Quantitative Detail vs. Social Welfare : Mathematics,
Economics, Chemistry vs. Biochemistry, Psychology.
5. Driven Extravert vs. Pure Scientist: Economics, Political
Science vs. Biochemistry, Mathematics, Chemistry.
Steinberg observed that every academic major subgroup differed
significantly in meaji factor scores from all other subgroups on a least one
factor. Howe\'er, the differences were not of a magnitude to permit the
prediction of individual personality profiles.
Anderson and Anker (19614- ) studied the relationship between
personality and interests in a psychiatric population. One hundred and
seven male neui-opsychiatric patients were administred the SVIB and MMPI.
Factor analysis yielded six meaningful factors, two dimensions defined by the
MMPI and four defined by SVIB variables.
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Factor A: l5.ck of control or disorganization of
thinking factor.
Factor B: An internal conflict factor.
Factor C
:
Interest in objects vs. interest in verbal
manipulations
.
Factor D: Interest in science vs. interest in business.
Factor E: Negatively related to non-occupational scales -
vocational maturity factor.
Factor F: Interest in working with people from a service
orientation vs. interest in the management of
people for business piurposes.
These resul.ts suggest that the personality and interest domains
are rather independent of one another.
The results of the studies cited above in general seem to support
the conslusion that different personality characteristics are important for
success or satisfaction in each broad area of occupational endeavor. Hov;ever,
overall the reported results suggest that there is only a low to moderate
correlation (r seldom exceeds .kO) between that which is measured by interest
inventories and that which is measured by personality inventories . In
effect^ this conclusion suggests that personality and interest domains are
independent of each other.
This conclusion has been recently challenged as more sophisticated
statistical attempts to assess the relationships common to both personality
and interest domains have been developed and applied. Siess and Jackson
(1967) explored the hypothesis that these are not independent behavior domains,
but that personality and interest constructs can be conceptualized under a
single set of personological dimensions. Their study utilized the multimethod
factor analysis technique which focuses on correlations between, rather than
within, methods of measurement.
"Essentially, in the context of the present problem
this method involves replacing the intrabattery
qmdrants of the correlation matrix with identity
matrices, on the assumption that the intrabattery
correlations reflect both common trait and common
method variance. The high degree of item overlap
in the SVIB is another reason for using this
multimethod approach, since the correlation between
these scales includes the overlap of specific and
chance factors in the responses, as well as the
overlapping method and trait factors," (p. 353).
The scores from 37 SVIB scales and 22 Personality Research Form
(AA) scales obtained from 212 college males were intercorrelated and factor
analyzed, using the multimethod procedure. The derived factors and their
reported ijnplications were
:
Factor 1: Things vs. people. Positive pole - satisfied
with working toward distant and abstract goals,
asocial, rewards are intrinsic e.g. engineer,
chemist, physicist; negative pole - extrinsic rewards,
especially those of a social nature
.
Factor 2: Orientation to people, a social service factor -
an interest in helping others by guiding their affairs,
dominance, nurturance e.g. personnel manager, guidance
counselor, minister.
Factor 3: (Bipolar) Impulse control and expression, desire
to live in an ordered world, clear rules e.g. accountant,
office worker vs. seeking to break restraints, live in
an \mstructiired, changing world e.g. author, advertising
man, lawyer, clinical psychologist.
Factor k: A practical dimension. High score - willing to
take risks, masculine, atheoretical e.g. forest
service man, farmer, veterinarian, carpenter.
Factor 5 J Authority or management dimension (considering
variables with negative loadings). Desire to dominate
appears motivated by "authoritarian" concern e.g.
industrial relations officer, army officer.
2k,
Factor 6: Intellectual and aesthetic dimension e.g.
banker vs. doctor, architect, musician'.
Factor ?: Desire for social contact for its ovm sake.
High scores = enjoy contact with people, h^ppy-go-luclcy,
somewhat superficial in social relations e.g. pharmacist,
life insurance salesman.
Seiss and Jackson conclude "Using these findings, it is
possible to infer the trait or need structure underlying complex vocational
interest scales such as those found on the SVIB," (p. 3,'^k).
Canonical Correlation
. Dunteraan and Bailey (I967) investigated through
the use of canonical correlation analysis the degree to which the MMPI and SVIB
for Women were related and how many common factors were underlying the
relationships "between these two test domains. It was their contention that
'Canonical correlation involves finding the linear
combination of one set of variables (^EvIPI) and the linear
combination of a second set of variables (SVIB) that
will result in a maximum correlation bet^^een the two
linear functions," whereas "factor analysis, then, is
concerned with locating reference vectors in the total
test space of both sets of vairiables while canonical
correlation analysi.s involves locating separate vectors
in the test space of each set of variables which will have
a maximum correlation between them. While individual
variates themselves might not covary substantially
across two sets of test variables and consequently not have
significant projections on the same factors, transformed
variables (i.e. linear functions of the original test
variables ) such as those obtained in canonical correlation
may result in high intercorrelations between the two sets
of variables." . . . "In the present situation, the factors
of the I4MPI were extracted with reference to the SVIB. If
the SVIB and M'lPI had been factored separately, then two
sets of factors would result which could conceivably be
independent from one another. This is because an internal
criterion for factor extraction was utilized for each of
the two sets of variables . This is basically the reason
for preferring canonical correlation analysis over factor
Einalysis in looking at the interdependence bet^^reen two
sets of variables," (pp. 633-^3^ )•
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The MMPI and SVIB for women were administered to l82 female college
students
.
The intercorrelations between the 39 scales were computed and the
matrix was partitioned and entered into a determinable equation whose solution
gave the canonical correlations between the SVIB and MMPI and their associated
canonical vectors.
The data analysis derived two significant canonical correlations
suggesting that there are at least two ways in which the MI4PI and SVIB
variables are related to each other. That is, there are at least two
factors common to both test domains that underly the intercorrelations
among the two tests. The first common factor reflected an introversion -
extroversion dimension (e.g. business education teacher, dentist, author vs.
physician, lawyer, social worker, life ins\irance saleswoman). The second
common factor sxiggested concern for self
-gratification vs. concern for
others (e.g. dentist, life insurance saleswoman, business education teacher
vs. nurse, social worker).
Duntemaja and Bailey conclude '*rhe results of this investigation
suggest that there is more of an overlap between inventoried personality
and interest traits than has hitherto been supposed. Canonical correlational
analysis as opposed to factor analysis seem to bring out these similarities."
Thorndike , Weiss and Dawis (19^7) also used the canonical
correlation techniq.ue; they reported tv/o studies exploring the relationship
between interests and needs. The SVIB and the MIQ (a measure of vocational
needs ) were administered to 269 male college students and 262 vocational
rehabilitation applicants . For both groups , four independent sets of
weights yielded significant linear relationships between the two test domains.
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Therefore, for each group, there were four definite ways in which it was
possible to weight the MIQ and SVIB scores in linear combination to obtain a
significant correlation between the two. However, a comparison of the canon
leal weights associated with each MIQ and SVIB scale indicated that the
patterns of weights for the student groups vs. the vocational rehabilitation
group were quite dissimilar. These findings most likely reflect the
differences between the two groups, a homogeneous student group and a
heterogeneous sample of working people. No attempt was made to define the
four canonical factors based on their patterns of weights associated with
each SVIB and MIQ scale.
On the basis of their findings , the authors conclude
"It would seem that the size of the maximum canonical
correlation coefficients obtained between measured
interests and measured needs and the fact tliat four
canonical correlation coefficients were significant
for each group studied are evidence indicating a high
relationship between interest and needs . The findings
suggest that interests and needs (at least as measured
by the SVIB and the MIQ, respectively) probably relate
to the same motivational system," (pp. 104-105).
In a related study, the some authors (Thorondike , V/eiss and Dawis,
(1968) presented results on the canonical correlation of the Minnesota
Vocational Interest Inventory (MVII, a measure of the interest of non-
professional men) with the MIQ. A further objective of their study was to
assess the reliability of the derived canonical relationships by subjecting
the canonical regression weights to cross-validation.
The MVII and MIQ were administered to 505 vocational rehabilitation
applicants. This sample was then randomly divide into 2 groups which did
not differ. The data from the two samples were then analyzed by canonical
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correlation. For Group 1, the analysis yielded three significant canonical
correlation coefficients of .62, .56 and
.52. Scales receiving large weights
on the first pair of variates were found in common for each inventory and
for both groups. Comparison of the weights for the second canonical
correlation did not reveal the same similarity between groups. When the
first set of weights developed on Group 2 (significant canonical r's of
.62 and .5^1) were applied to the data of Group 1, a significant correlation
of
.38 was obtained; whereas the second set of weights from Group 2 applied
to Group 1 did not yield a significant correlation. When the first two
sets of weights on Group 1 were applied to Group 2, the first set yielded a
correlation of
.38 and the second set a correlation of .28. Both correlations
were significant.
The authors interpret these results as suggesting that cross
validation or replication is req.uired before any attempt at interpretation
of canonical variates can be made.
"It would therefore seem advisable to put little confidence
in the interpretation of a pair of canonical variates
developed from a single sample unsupported by additional
evidence in the form of either a replication which
produces very similar results or a cross validation,"
(p. 5).
Concerning the relationship between interests and needs, Thorndike,
Weiss and Dawis state
:
"Canonical correlation has served to uncover a relationship
hidden by other techniques. The present study, in
conjunction with the previous study using the SVIB
(Thorndike etal, I968) suggests a moderate (Rc .6h)
relationship between vocational needs and the measured
interests of non-professional men, and somevrhat higher
2.8
(Rc
.75) relationship between measured vocational
needs and the measiired interest of professional
men.
. .
These data^ therefore, suggest that
vocational interest and vocational needs reflect
the operation of similar imderlying variables,"
(p. 7).
Rather than using as a measure of personality characteristics an
inventory devised primarily for use with a psychiatric population (l'2«IPl)_,
the present analysis focuses on those personality characteristics attributed
to the majority of the population - the "normal" personality. In this
manner, it is hoped to obtain a clearer indication of the common relationships
between typical personality characteristics and the degree of interest in various
occupational fields.
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CHAPTER III
METHOD
Subject ;
The subjects used in this analysis were 103 meinbers of the current
freshtp.an class at the University of Massachusetts.
Seventy- one of these students v;ere enrolled in the College of
and Sciences, while the remaining thirty- two were enrolled in the School
of Business Administration.
These students were aitiong ^01 freshman mles administered the SVIB
as part of a routine orientation testing program. All of these stutents
were asked to complete the CPI in return either for experimental credit
(if enrolled in an introductory psychology course) or the promise of
interpretation of test scores. Of the kOl students, 103 eventually
completed the CPI. The sample may best be describe as "volunteer" sample.
The data to be used for the replication study are the SVIB and
CPI scores of 100 upper division male college students. These latter
students were a.djranistered the SVIB and CPI under the direction of Dr.
Harrison G. Gough at the University of California, Berkeley.
Measuring Instruments :
The raea.sure used for assessing personality characteristics was the
California Psychological Inventory (CPl). The interest inventory which
was used was the Strong Vocational Interest Blank (SVIB), 19^6 revision.
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California Psychological Inventory
. The measure of personality
characteristics used in this analysis is the CPI. The l8 scales of the
CPI and their respective categories are:
A. Measures of poise, ascendancy and self-assurance.
1. Doirn.na.nce (Do) k. Social presence (Sp)
2. Capacity for Success (Cs) 5. Self- acceptance (Sa)
3. Sociability (Sy) 6. Sense of well-being (VJb)
B. Measures of socialization, maturity and social responsibility.
7. Responsibility (Re) 10. Tolerance (To)
8. Socialization (So) 11. Good impression (Gi)
9. Self-control (Sc) 12. Commimality (Cm)
C. Measures of achievement potential and intellectural efficienty.
13 Achievement via conformance (Ac)
ik. Achievement via independence (Ai)
15. Intellectual efficiency (le)
D. Measure of intellectual and interest modes.
16. Psychological mindedness (P7)
17. Flexibility (Fx)
18. Femininity (Fe)
A detailed description of each scale is contained in Appendix A.
The Strong Voca.tional Interest Blank . The I966 revision of the
SVIB v/as the measure used to assess the subjects degree of interest in
various occupational fields.
The occupational scales used in this analysis are all of those
scales which are included vdthin broader occupational groups, with the
exception of the Physicist scale included within the "Physical Sciences"
group. The deletion of this scale v/as made necessary in order to facilitate
the use of the com.puter progrsjn used to analyze the scale scores. An
inspection of the SVIB correlation matrix for the original sample
showed
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that the Physicist scale correlated close to .90 with most other scales in
its group.
The k7 occupational scales to be used and their respective groups
are:
A. Biological Science
1. Dentist
2
. Osteopath
3. Veterinarian
^. Physician
B. Physical Science
8. Architect
9 . Mathemati cian
10. Chernist
11. Engineer
C. Technical Super^/ision
12. Production Manager
13. Arrny Officer
lU. Air Force Officer
D. Technical and Skilled Trades
15 . Carpenter
16. Forest Service Man
17. Fanner
E. Social Vrelfare
21. Personnel Director
22. Public AdjTiinistrator
23. Rehabilitation Counselor
2h. YMCA Secretary
F. Aesthetic- Cultural
29. Librarian
30. Artist
31. Musician Performer
32. Music Teacher
0.
33. CP. A. a>mer
H. Business Detail
3k. Senior CP. A.
35. Accountant
36. Officer Worker
37. Purchasing Agent
5.
6.
7.
18.
19.
20.
25.
26.
27.
28.
38.
39.
ko.
Psychiatrist
Psychologist
Biologist
Math- Science Teacher
Printer
Policeman
Social Worker
Social Science Teacher
School Superintendent
Minister
Banker
Pharmacist
Mortician
32.
I. Business Contact
hi. Sales Manager
h2. Real Estate Salesman
^3. Life Insurance Salesman
J. Verbal- Linguistic
kk. Advertising Man
^5- Lavr/er
k6. Author- Journali st
K.
U7. President, Msnufactirring Concern
Data Analysis ;
The SVIB and CPI scores were statistically analyzed using the
technique of canonical correlation. The goal of this method is to define
the primary independent dimensions which relate one set of variables (SVIB)
to another set of variables (CPl). The canonical correlation analysis
attempts to reveal the system of correlation underlying the two test
inventories, or more specifically, that system of constructs underlying
personality characteristics and vocational interest (Cooley and Lohnes, 19^2;
Veldman, I967). "Canonical correlation analysis determines the number of
independent factors which influence both sets of variables, i.e., the number
of paired vectors that have significant correlations betv/een them" (Dunteraan
and Bailey, I967).
This method of analysis, as effectively demonstrated by Duntem.an
and Bailey (I967), and Thorndike, V/eiss and Dawis (I967, 19^8) has proven
to be more valuable than factor analysis because the canonical analysis focuses
on the relationships between and not within the two test domains. The
derived canonical correlation coefficients indicate the degree to which the
"canonical variates" influence both test domains. In practice, this
statistical method has successfully uncovered relationships left hidden by
other techniques of analysis.
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In order to assure the statistical strength of any derived canonical
factors and their interpretations, the canonical correlation analysis
vjil]. be applied to a similar sample supplied by an independent investigator.
Therefore, any conclusions concerning the obtained relationships between
interests and personality obtained from the original saraple must be
supported by replication before ajny final conclusions are postulated.
The actual data analysis has been performed using a computer
prograjn developed by Veldman (I967); this recent program has attempted to
reconcile the inconsistencies present in the computer program developed by
Cooley and Lohnes (I962). The analysis attempts to reveal the overall
relationships between the domain of norma,l personality characteristics a.nd
the vocational interest domain. The output of the canonical correlation
analysis "should suggest ansvrers to the questions concerning the number of
ways in v/hich the tv;o sets of measures are related, the strengths of these
relationships, and the nature of the relationships so defined" (Veldman,
1967, p. 282).
CHARCER IV
RESULTS
Tables 1 and 2 show the means and standard deviations of the SVIB and
CPI scales for each sainple. An inspection of these tables indicates that
the original sample and replication saraple were not as similar to one another
was initially anticipated.
Tables 3, k and 5 show the correlations between the SVIB variables
and the CPI variables for the original saraple, the cross-validation sample
and t?ie combined sajnples respectively.
An inspection of the three correlation matrixes indicates the
following "significant" trends for each SVIB occupational area:
Biological Sciences - positive correlations v.dth CPI
scales: Ai^ le, ly and Fx.
PhysicaJ. Sciences - positive correlations vrith the CPI
scales: Sc and py; negative correlations -^ath Do and Sa.
Technical" Supeivisory - negative correlations v/ith CPI
scales: Fx and Fe.
Technical and Skilled Trs.des - negative correlations vrith
CPI scales: Cs, Sa, le, Ai, F:< and Fe.
Social-Welfare - positive correlations with CPI scales:
Do, Cs, Sy and Sa.
Ciiltural-Aesthetic - positive correlations vrith CPI
scales: Ai, Fx and Fe.
CPA Ovmer - a positive correlation with CPI scale: Fe.
Business- Detail - negative correlations with CPI scales:
Cs, To, Ai, le, and Fx.
Business Contact - negative correlations v/ith CPI scales:
Sc, To, Ai and le.
Verbal- Linguistic - positive correlation with CPI scale: Fe.
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MEANS (X) AND STANDARD DEVIATIONS (SD) OF THE r UK EiAL/H. SAMPLE
Scale Original (N=103)
X SD
Replication
X
(N=100)
SD
Combined (N=203)
bU
uencis c
Osteopath
Veterinarian
Physician
Psychiatrist
Psychologist
Biologist
28.09
25.64
28.65
28.69
21 .68
23.99
23.04
11.20
9.12
8.61
13.83
13.21
11.51
15.04
34.25
37.43
24.94
49.01
43.69
41.10
/, A QO
8.91
8.33
8.35
10.53
10.33
8.69
11.26
31.12
31.45
26.82
38.67
32.52
32.41
31.85
10.59
10.54
8.68
15.96
16.19
13.33
16.04Arcni tec c
Mathematician
Chemist
Engineer
24.96
19.38
24.15
23.53
12.77
12.37
16.38
13.45
31.31
28.17
36.38
2d .41
9.61
11.26
12.70
11 rt T11 .91
28.09
23.71
30.17
24.46
11.76
12.62
15.90
12.75Production Mgr.
Army Officer
A ,r , Urr icer
28.13
24.77
29 .30
9.42
10.66
9 .28
21.29
22.09
2y . zy
9.84
12.66
1 rt rt o10.22
24.70
23.45
29.29
10.22
11.76
9.76
Carpenter
Forest Svc. Man
Farmsr
Matii-Scx. Teach.
Printer
Policeman
21.38
20.28
32.36
28.90
32.93
20 .49
12.09
11.52
9,95
9.30
10.10
8.75
14.76
16.69
26.78
28.68
20.88
1 Q /i 11 J .Hi
9.43
11.12
9.77
10.66
7.92
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18.12
18.51
29.61
28.79
26.99
17.00
11.36
11.47
10.25
9.99
10.91
10.18
Personnel Direc.
Public Administ.
Rehab. Counselor
22 . 2o
o o o o2o . Jo
2o .50
12 .08
11.96
11,64
20.15
31.72
JJ . / D
11.04
10,36
Q 199 ,1J
21.23
30.02
31 .09
11.63
11.32
10.80
ijyiUA becretary J i . 90 1 / CI14.51 jU . jD 11 Q C11 .06 31 . 14 13.22
Social Worker 2/ .05 14.92 Jo . lo 1 1 "7 C11. /o 31 .54 14.20
boc . Sci. Teach. O O "? "732.77 13 .05 9/i 7 QZH . / y in "iclU ,Jo 28.84 1 rt / /"12.46
School Superint. 19.22 11 rt /11.94 ZU ,Zit Q 7 79,77 19.72 10.94
Minister 14.49 12.48 . oH 11 Q C11 .OD 21.56 1 / 1 /14.14
Librarian 27.71 10.08 ^7 SQJ / . oy Q C Ay ,du 00 7 0J2 .72 11 rt /11 .04
Artist 28.77 11.16 Jo . Zo y ,UD "3 0 /. 7J2 .q-7 10.85
Musician 36.54 9.52 /. . oD Q 9 Qy , jy /.I AQ'fl .UJ 1 rt /. rt
Music Teacher 26.00 10.68 JJ .OJ 1 A 7 910. /J on 0 "729.87 11 / rt11 .40
CPA Owner 24.79 9.39 2D .Jo 7 C 77.5/ 0 C AO2d .Uo 0 c c8.55
Senior CPA 26.98 12.85 iO.H-D ' 1 n QnlU . oU 91 7 Q2 i . / y TO on12.99
Accountant 23.90 1 rt / /12.64 y , DJ Q 9
1
y .Jo 1 C Q 7lb .0/ 19 9 91 J . 2 J
Office Worker 29.77 rt rt /12,26 1 7A1J . /D Q Any .h^u 91 QQ/I .00 191 J .DO
Piarchasing Agnt. 31 .73 11.51 ID . ly 7 (iQ/ ,00 99 t^Q2J . Do 1 9 Q9IZ . oJ
Banker 27 .36 11 / n11.49 11 Q11 1 .ol 7 '^9 1 0 7nly . /u 19 /iIZ . fO
Pharmacist 30.39 A O O9.00 ZJ . lo 7 1 Q/ , ly ZD . OM- Q 9Qy , Jo
Mortician 31 .55 1 rt rt rt10.22 91 *5Qzi . jy 0 . Do 9/iZD .DD 1 n n9lU . UJ
Sales Manager jU . ^-O 1 1 OR 1 A 17ID . J / 8 Aft0.00 99 "^9ZJ .DZ 19 A9
Real Estate Sales 38.08 9,32 97 7 AZ/ , /O 7 90/ . zy 99 QQJZ . 7
7
Q ftAy . 0'+
Life Ins. Sales 32.47 11.75 9/.2'H- .D J Q 9n 9ft AZo .DD in Qltu . 7 1
Advertising Man 32.74 9.64 Ju . ID 91 47J J. . H / 9 SQ
Lawyer 33.34 9,33 1/i 09jH . yZ. 8 9R0 , ZO 9/t 1 9 R 870.0/
Author-Journalis
t
32.99 9.30 1C Q 9Jo . oJ Q Q70.0/ 9A ftft Q 9Q
Pres. Mfg. 22.26 9,62 1 3 44 8 20 17 .92 9.98
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TABLE 2
Scale
AND STANDARD D2VIATI0N
Original (N=103)
X SD
S (SD) OF TRE CPI SCALES
Replication (N=100)
X SD
FOR EACH SAMPLE
Combined (N=203)
X SD
Dominance 47.49 12.68 56.83 9.69 52.09 12.23
Capacity/S tatus 46.52 10.47 57.86 7.51 52.11 10.75
Sociability 48.57 10.83 55.18 8.44 51.83 10.27
Social Pres. 56.93 11.49 63.25 9.46 60.04 11.00
Self-Acceptance 58.09 11.38 62.67 8.98 60.34 10.53
Weil-Being 41.70 12.77 49.68 9.12 45.63 11.82
Respons ibility 41.29 10.33 47.16 8.23 44.16 9.81
Socialization 44.77 10.67 49.28 8.27 47.00 9.82
Self"Control 39.91 11.34 45.36 8.64 42.60 10.46
Tolerance 44.84 11.36 54.33 8.26 49.51 11.03
Good Impression 39.82 9.72 45.56 9.27 42.65 9.93
Communality 48.34 10.52 50.55 8.12 49.43 9.48
Achiev. /Conform. 42.84 10.48 52.25 8.59 47.47 10.69
Achiev. /indepen
.
52.23 9.83 62.85 7.50 57.46 10.24
Intell. Effic. 45.41 11.72 58.06 7.94 51.64 11.87
Psych. Minded, 47.48 11.48 59.19 9.18 53.25 11.97
Flexibility 58.26 11.63 64.47 10.71 61.32 11.61
Femininity 49.79 9.30 50.91 8.92 50.34 9.13
SVIB
TABLE 3
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CORRELATIONS BETWEEN THE SVIB AND CPI (ORIGINAL SAMPLE
,
N=103 )
CPI
DoCsSxS£SaWbReSoScToGiCmAcM
Dentist -44 -28 -34 -30 -42
-09 01 -09
Osteopath -06 04 -03 -18 -13 -00 16 -02
Veterinarian -07 -26 -04 -03 -02 -02 -13 06
Physician -18 00 -13 -22 -20 -04 15 -09
Psychiatrist 06 28 08 -01 03 00 15 -09
Psychologist -19 10 -15 -16 -20 -04 07 -12
Biologist -23 -04 -20 -26 -30 -07 16 -02
14 -06 02
11 15 10
•15 -26 -13
19 18 12
14 31 08
23 18
23 13
08 -
07 -13
•02 02
14 -13
18 -00
10 10
16 04
-08 -08
14 16
-42 -22
25 23
45 36
42 24
24 20
08 -03 -04
14 04 -01
-22 -27 -14
17 15 02
37 32 05
37 34 12
Architect -44 -23 -3R
— t. D -u / -UZ r\ o
-Uo 1 "717 -05 04 -11 -10 02 -05 12 05 -00
Ma.thGmAtTci anA AC* ^ E L ^LLICL La^W Am CI LI -41 -1 9 •J y -37 -A9
-U J 1i J \jl 00 12 -08 01 12 00 13 10 16
Chpnri ^ t -42 -1 Q -33
-J J ~ i.y
-Uo 1 niU UU 24 01 06 -05 -07 08 07 24 07 01
-45 -35 -95 -Ll
-uu A c:U5 -07 11 -03 -05 -06 -02 26 -02 -01
pTod Mp r mVJ J. -03 no u o nn 1 nlU -U J ij A 1-Ui -15 -02 16 -02 -34 -12 04 -29 -25
A vrnv O'FFir'fi'r1. LILY \J X. 1. JU\^xz. L 9ft£.0 1 Qi-y 97 Uj OAzu 03 13 08 20 13 -01 23 09 -11 -32
Air FoTce Off 07 12 21t~ X 1 2X ^ 07 1 nlU UO 1 Q 1 AiU AQUo i i lo A A09 -03 18 14 -07 -26
Caropn te t -45 -37 -34 - 1 5 — HU — u o _ 1 A-ID AlUi A AUo OA-ZU A /I-U6 07 O A-20 -28 -23 -04 -18 -32
X \J X. w O W V O # L ICL L L -01 -18 -09 04 -1 Q niU J. -u / AAUU A9-uz AA-UU A 0uz A AUy A T-07 -14 A r\-00 12 -07 -40
C cLL UlL.. L JO — J
1
_ 1 Q
- jj -u / -Uo AlUj A 0UZ o o-Zo -02 06 -18 -37 -23 -14 -19 -21
lid ULl~kJ^J-« l.c:.CLL.LI •J ^ -1 Q— J. ^ _ 1 - JH- Uj Uj 1 Q AAUU 1 oIZ A C05 A02 00 -02 05 -08 -08
Pt-in tPT" -50 -48 -37 -14X *-+ -44 -1 3X-J -1 7J. / -09-U i. A1U 1 97 - iJ A AUo OQ- Zo 0 o-Zy 0 o- jZ -15 1 o-IZ o o-ZZ
Po 1 "LCPTTlAin^ \J ^w 1 L L CiL L L 09 -17JL / 00 04 -03 XVJ ni U J -99 - 1 i 1 1- i i 9 A AQ-Uo 0 7-LI - 14 - 14 00- ZJ o o-Zo
PpT^onnp] Di
T
51 44 36 32 43 1 ft1. u 05U J U J -DA-UO 1 L AQuy A/iU^- 1 Qio L J 1 Aio i 1 A 0-Uj
Public Aduin 55 42 40 11 43 17i. / 1 3X ^ 1 3X J uu 91 1 niU i J 9QCy 1 9 9";zj 1
J
A 1U 1 A AU4
44 41 39 23 40
'-rw 1 0X Vy OQU V _nQu y 9n nnUU n7U / 1 Qly 9c: 9 1 1 11
1
1 01
J
AQuy
YMCA Spcrptarv 54 35 51
-/ X 34 56 08 -04 nouu -34JM- nQKiy nQuy 1 9 n7U / noUU HQuy 1 A- ID Aft-UO AA-UU
1 TaT/^ T" It o H / J o 91 HQU 3 -UD 1- i. J 9A AA-UU AAUU i / 1J J 0 RZD A TUj 0 1Z 1 1 0IZ
Soc Sci TpAchpT"kj \J 9 WW 9 JU ^ OL 1. L^ 1. 36 15 25 19X J' 32 00 -02 03 -24 m -1 0 nQu y 04UH — U J -n4— UM- _ OA _nft—uo nftuo
47 38 1 7 43 1 7X / 26 Oft n4UH- 9A 91£m X -03UJ 9Q 91 99 nftuo 1 1 94
1 u. ik J. o L 34 46 24 m 24 1
1
-01 1 1 3fiJO - 1
1
— 1 J. 97 c;iJ J. "^1J i. 1 7J. / 97 1 Q1 J
Librarian -10 08 -16X \J -21 -14 -12X ^ 13X -J -17X / 13X -J 1 6X \J 05 -23 05 45^J 1 4 1 aX(J 33O ~J 31O X
Artist -37 -21 -31 -18 -29 -16X \J -12 -21^ X -00 -04 -10X v_/ -12X ^ -19 08 -04 09 17X / -00
Musician -21 -05 -15 -18i-O -1 ?it. " i. 4. -03— U J -17 -09 Oftuo -Of^U u -n7u / 9Q^ y nAuo -n3U J 90 Of^
Music Teacher 29 29 20 00 28 -01 08 -05 -06 17 04 -09 12 28 11 -06 09 30
CPA Owner -17 -06 -15 -07 -12 -03 04 14 10 -21 03 -07 07 -13 -11 -03 -09 34
Senior CPA -28 -29 -17 02 -24 02 -06 19 09 -25 -00 08 -05 -31 -22 -06 -16 -06
Accountant -15 -17 -10 03 -15 02 -04 15 02 -28 -01 16 01 -34 -26 -05 -24 -03
Office Worker -07 -19 -02 10 -01 00 -06 10 -11 -29 -08 18 -03 -38 -29 -16 -24 -03
Purchasing Ag. -09 -25 -09 02 -03 -03 -15 06 -12 -36 -13 12 -14 -52 -38 -20 -32 -05
Banker -04 -23 -06 02 -00 -03 -07 10 -11 -34 -09 15 -07 -48 -40 -25 -29 08
Pharmacist -12 -22 -03 -03 -05 -04 -10 07 -13 -32 -13 -08 -14 -45 -33 -14 -32 01
Mortician 20 -02 16 08 25 00 -10 03 -27 -27 -15 17 -05 -43 -29 -29 -31 07
Sales Mgr. 16 -01 11 21 23 -04 -19 -03 -27 -25 -16 -03 -04 -32 -25 -18 -11 10
Real Est. Sales. 13 -06 04 14 18 -10 -17 -07 -29 -29 -18 -01 -08 -37 -30 -27 -15 06
Life Ins. Sales. 22 00 12 14 27 -10 -13 -11 -34 -22 -16 -03 -09 -27 -24 -30 -06 21
Advertising Man 00 -05 -08 -00 07 -20 -16 -27 -25 -16 -19 -22 -15 -06 -18 -12 11 24
Lawyer 22 12 01 -05 16 -08 10 -14 -07 00 02 -14 03 10 09 -07 -17 32
Author- Journ. -10 -10 -20 -18 -10 -19 -03 -24 -07 -04 -07 -16 -10 12 01 00 20 22
Pres. Mfg. -00 -06 -02 06 03 06 -14 04 -08 -26 -06 06 -01 -32 -24 -02 -07 -06
Note: r2.20; p-6.05
r 21.26; p^ .01
Decimals have been omitted.
TABLE 4.
38
CORREIATIONS BETWEEN THE SVIB AND CPI (REPLICATION SAMPLE. N=100
)
CPI
SVIB
poCsSiS£Sat^ReSoScToGiCmA^
Dentist -32 -27 -33 -11 -28
-09 -07 -02 04 -05 - 24 09 --15 - in --nn -OS - 1 91 L.
Osteopath i -24 -15 -15 04 -20 -04 05 12 -00 11 -18 03 01 nn 1 ? .- U J 9n
Veterinarian -02 -24 -01 00 -14 03 -05 -01 -05 -01 -13 02 -01 --23 --12 -
Physician -21 -04 -19 04 -17 -05 -04 01 -01 03 -20 12 -151-
—f 02 1. ^
Psychiatrist 23 24 17 08 16 05 15 -06 01 11 17 -11 14 23 1 3 1 s 1 Ki-j 9n
Psychologist 01 28 03 10 10 -09 03 -11 02 04 02 01 -03 21 1 Q ^ J.
Biologis t -13 -02 -14 01 -07 01 09 07 12 14 -06 08 02 16 22 27 J. X. OQ
Architect -22 03 -18 03 -14 04 -11 -07 07 03 -08 05 -19 -02 15 22 13 01
Mathematician -08 05 -15 -04 -11 09 06 00 22 14 03 06 -04 11 22 28 13 11
Chemist -10 -11 -15 -05 -02 07 -09 01 06 03 -09 05 -03 -09 04 14 -12 -12
Engineer -02 -12 -07 -02 -04 09 -06 -02 09 05 -04 -02 -00 -09 07 12 -14 -16
Prod. Mgr. 21 -16 18 02 12 18 02 06 04 01 09 09 17 -22 -10 -15 -44 -29
Army Officer 22 -03 25 14 14 18 06 06 -04 11 09 -01 18 -05 01 -03 -33 -38
Air Force Off. 25 02 28 12 2a 19 06 05 -06 13 11 01 21 -10 -01 -12 -32 -35
Carpenter -12 -24 -17 -07 -19 05 -00 -01 05 06 -07 01 -07 -11 01 -07 -27 -24
Forest 5vs. Man 11 -17 06 11 -06 01 13 03 -05 13 -04 -06 06 08 07 -02 -20 -37
Farmer -06 -28 -12 02 -17 06 -03 -01 03 00 -08 -06 -09 -14 -04 01 -21 -27
Ma th-Sci. Teach. 02 -18 -03 -00 -08 11 08 10 10 12 06 -04 14 -03 04 -05 -25 -18
Printer -32 -37 -39 -26 -29 -24 -08 -03 -06 -21 -28 06 -19 -19 -24 -21 -20 -17
Policeman 22 -11 18 00 11 07 10 04 -05 1)4 02 00 13 -06 -04 -13 -31 -22
Personnel Dir. 42 19 39 07 37 08 OS -05 -08 01 26 -11 18 09 -07 -13 -06 09
Public Admin. 55 24 44 12 38 13 15 03 -05 06 31 -10 25 05 01 -13 -14 03
Rehab. Counsel. 28 19 31 06 25 -02 13 09 -09 04 12 -06 23 20 01 -09 02 17
YMCA Secretary 37 24 44 20 25 18 17 02 -08 16 18 -02 20 18 09 -10 -07 -10
Social Worker 29 27 24 12 24 -05 11 -10 -14 04 12 11 05 25 04 -05 22 19
Soc.Sci. Teach. 18 05 11 03 09 -11 14 00 -07 04 07 -04 07 18 -04 -17 04 12
School Super. 45 24 29 08 23 12 24 06 09 13 34 -03 27 20 14 01 06 34
Minister 29 21 12 10 16 07 24 -03 03 16 26 -12 14 41 18 09 15 32
Librarian -05 26 -10 -05 04 -17 07 -07 00 -01 09 -09 -10 29 11 11 39 42
Artist 26 06 -22 01 -11 -09 -14 -14 00 -04 -16 01 -29 07 09 23 28 07
Musician -25 10 -20 00 -06 -11 -13 -17 -14 -04 -11 -07 -27 22 07 08 36 27
Music Teacher 10 22 05 -04 14 -08 07 -04 -05 00 10 -07 01 28 07 -04 23 35
CPA Owner 06 12 02 -09 -03 -01 -01 07 17 -11 07 12 08 -12 02 13 04 25
Senior CPA -08 -25 -05 -15 -13 03 -05 21 08 -06 -02 10 06 -22 -12 -16 -38 -18
Accountant 03 -22 -03 -20 00 01 09 24 14 -01 13 11 19 -18 -16 -18 -39 -07
Office Worker -08 -24 -04 -17 00 -09 -02 13 -02 -12 00 11 06 -23 -27 -33 -33 -06
Purchasing Agt. -06 -21 03 -09 -03 10 -13 09 07 -12 -02 07 06 -35 -21 -17 -34 -21
Banker -11 -36 -19 -28 -17 -13 -14 14 -01 -23 -17 12 -07 -31 -30 -39 -35 02
Pharmacist -19 -40 -14 -30 -15 -11 -10 17 -04 -19 -15 01 01 -29 -31 -27 -37 -04
Mortician 01 -20 -01 -18 -03 -13 00 11 -05 -16 -11 01 -00 -15 -26 -34 -19 -03
Sales Mgr. -05 06 08 02 10 -08 -22 - 10
1
-14 -26 -07 03 -14 -32 -24 -13 04 01
Real Est. Sales 08 14 07 05 07 -08 -15 -14 -09 -21 -09 06 -14 -22 -14 -04 12 01
Life Ins. Sales 01 15 03 01 06 -10 -14 -15 -10 -20 -05 -04 -16 -08 -12 -06 25 15
Advertising Man -08 22 05 00 03 -13 -18 -21 -07 -15 -08 02 -22 -05 -04 06 31 17
Lawyer 13 25 02 04 11 -12 -13 -23 -08 -17 -13 -02 -25 -03 03 14 37 19
Author- Journ. -10 16 -14 -01 -01 -18 -11 -19 -04 -08 -14 03 -26 07 06 20 36 15
Pres. Mfg. 02 -03 -01 -02 05 -01 -12 -06 03 -19 09 -03 -09 -28 -18 -06 00 07
Note: r^.20; p^.05
r>.26; p^.Ol
Decimals have been omitted.
TABLE 5
39
CORRELATIONS BETWEEN THE SVIB AND CPI (COMBINED SAMPLE
,
N=203)
CPI
SVIB
DoCsS^S^SaWbReSoScToGiCmAcM^
Dentist
-24 -07 -22 -12 -28 01 07 01 17 08 01 03 01 07 11 23 04 -05Osteopath 11 28 12 09 -08 18 26 15 20 34 14 06 26 36 37 37 16 -05Veterinarian
-13 -32 -10 -08 -12 -08 -16 -02 -16 -23
-19 06 -17 -40 -26 -24 -32 '^5
Physician 10 33 09 09 -01 18 25 10 25 37 18 02 24 44 47 45 27 04Psychiatrist 34 53 30 21 21 24 31 10 25 45 28 00 38 59 54 52 36 12
Psychologist 16 45 14 14 07 18 24 06 29 37 23 00 30 56 49 55 44 16
Biologist 06 27 03 03 -06 15 28 13 30 35 20 04 26 44 44
Architect -22 02 -20 -07 -23 06 03 -01 20 09 07 -02 00 15 16 27 15 02
Mathematician -11 10 -15 -11 -20 13 20 08 33 20 17 02 14 28 25 33 20 15
Chemist -11 07 -11 -07 -18 10 14 09 26 18 11 03 12 22 26 35 10 02
Engineer -23 -13 -20 -13 -27 05 03 04 22 01 06 -02 00 -03 05 22 -05 -13
Prod. Mgr. -04 -25 -03 -06 -02 01 -11 02 -08 -22 -07 08 -09 -41 -27 -20 -42 -28
Army Officer 17 -01 21 14 14 15 02 10 -02 06 05 08 09 -09 05 -03 -24 -36
Air Force Off. 14 06 23 12 13 13 07 12 03 09 11 09 13 -05 08 02 -19 -31
Carpenter -41 -42 -35 -19 -37 -12 -18 -06 -02 -22 -14 02 -26 -33 -28 -19 -28 -29
Forest Svs. Man -03 -23 -08 03 -17 -04 -04 -02 -07 -02 -05 01 09 -12 -07 -02 -17 -40
Farmer -27 -42 -30 -17 -32 -11 -14 -05 -05 -27 -13 -02 -24 -37 -27 -20 -26 -25
Math-Sci. Teach. -16 -16 -11 -09 -21 07 06 14 17 04 08 01 06 -02 00 00 -16 -14
Printer -55 -61 -48 -31 -44 -32 -28 -15 -16 -43 -32 -02 -43 -47 -50 -40 -27 -20
Policeman -01 -29 -04 -08 -05 -14 -06 -05 -22 -19 -14 08 -14 -32 -26 -28 -34 -26
Personnel. Dir. 40 24 32 18 38 10 04 00 -10 04 13 -02 12 05 02 -01 01 01
Public Admm. 56 37 44 24 43 20 18 13 02 20 22 07 31 16 21 11 -01 05
Rehab. Counsel. 44 40 41 22 38 13 17 11 -02 23 12 05 29 32 25 15 15 14
YMCA Secretary 42 23 44 26 42 09 02 01 -25 08 01 06 09 02 04 -15 -10 -05
O _ • 1 T T 1Social Worker 48 48 39 r\ mm25 40 12 19 00 -04 29 14 00 25 42 32 16 28 16
Soc. Sci. Teach 14 -08 08 03 15 -14 -05 -05 -24 -12 -12 -00 -10 -13 -21 -31 -11 07
School Super. 50 36 34 15 35 16 26 08 07 21 27 -03 28 20 19 07 10 29
Minister 45 53 32 20 30 25 36 10 20 45 34 -04 39 61 46 35 32 25
Librarian 11 36 04 01 04 04 23 01 19 27 20 -10 20 53 34 34 43 35
aL L J- o L OQ -14 nn — 1
J
no -HQ riQu > 1
1
J. 1 i.'-'r 1 Q 90 9Q
Musician -02 24 -01 03 01 05 06 -05 05 21 05 -05 06 43 28 23 36 18
Music Teacher 31 39 23 08 28 08 18 04 04 23 16 -04 22 40 26 12 23 33
CPA O./ner -07 02 -07 -06 -08 -01 03 12 13 -14 06 00 09 -09 -04 04 -03 31
Senior CPA -33 -43 -24 -16 -27 -12 -13 08 -03 -32 -12 03 -18 -43 -36 -28 -34 -13
Accountant -27 -42 -23 -20 -20 -17 -16 03 -09 -38 -12 -06 -18 -48 -45 -34 -39 -07
Office Worker -28 -46 -21 -17 -14 -22 -21 -05 -22 -43 -21 06 -26 -53 -51 -45 -38 -07
Purchasing Agt. -30 -50 -24 -20 -16 -21 -30 -09 -21 -47 -25 01 -33 -64 -56 -44 -41 -13
Banker -27 -52 -29 -22 -17 -26 -26 -05 -22 -49 -27 04 -32 -61 -58 -51 -40 01
Pharmicist -27 -42 -19 -22 -17 -19 -21 01 -16 -40 -23 01 -24 -51 -46 -34 -40 -03
Mortician -08 -33 -08 -15 02 -20 -21 -07 -30 -41 -26 05 -25 -53 -48 -48 -35 00
Sales Mgr. -12 •-29 -10 -05 03 -23 -33 -18 -33 -43 -26 -08 -31 -52 -47 -39 -19 02
Real Est. Sales -11 -27 -13 -06 01 -25 -29 -20 -32 -43 -27 -05 -31 -50 -46 -39 -18 00
Life Ins. Sales -01 -15 -04 -02 10 -22 -23 -20 -33 -34 -21 -08 -26 -35 -36 -36 -05 15
Advertising Man -08 -03 -11 -04 02 -21 -20 -27 -20 -20 -17 -13 -22 -12 -18 -11 16 20
Lawyer 21 19 04 01 16 -06 04 -15 -05 -02 -02 -08 -04 09 11 06 27 27
Author- Journ. -01 11 -10 -04 -02 -10 00 -16 00 04 -04 -06 -06 19 12 18 31 20
Pres. Mfg. -16 -27 -15 -10 -06 -12 -25 -10 -15 -39 -12 -03 -23 -47 -40 -25 -15 04
Note: r2.14; p-^.05
Decimals have been omitted,
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President, Mfg. - negative correlations with CPI scales:
To, Ai and le.
HOTS: A definition of each CPI scale is contained in Appendix A.
Since there are these nmerous significant correlations between
the SVIB and CPI variables, it seems rather plausible that there are
some overall relationships betvreen the two test domains.
The significant canonical correlations and their associated tests
of significance which v.'ere developed for the 3 samples are indicated in
Tables 6, 7 and 8, For the original sa^nple, the data analysis yielded
seven significant canonical correlation coefficients of
.88, .81, .80,
.78, .72, .66 and .65 which a.ccoimted for 78^3, 66fo, 65/0, 6ofo, 52^0
and h'iio of the variance of these canonical variates respectively. The date
for the replication sample yielded five significant canonical correlations
of
.87, .792, .76 .793 and .70 accomting for 1^%, 63f^, 5^% 63^0 and 50fo
of the variance of the canonical variates respectively. VTien the tvro
sajnples were combined, the data yielded eight significant canonical
correlations of
.73, -^6, .56, .65, .^-^5; .^1, -37 and .3^ which accounted
for 53^., 21^3, 32^3, 20fj, 17fo, 1^^^, and 12fo of the variance of these
canonical variates.
The results of the above statistical ansl^^-ses suggest that there
are at least 5 ways in which the SVIB variables and the CPI variables are
related to each other in some overaJ.l manner.
Tables 9-1^ list the SVIB and CPI scales and their associated
"beta weights" for the canonical correlations derived from the original
sample, (Tables 9 and 10) the replication sample (Tables 11 and 12) and
the combined samples (Tables 13 and 1^+). Those scales which seem to be
primarily responsible for defining each canonical correlation are
identified
by an asterisk.
41.
TABLE 6.
Significant Canonical Correlations (Rc)
,
Chi-Square Statistic (X^)
and Their Associated Tests of Significance (Original Sample, N=103)
Root Rc X df Prob.
1 .8821 149.68 64 .00001
2 .8145 117.91 58 .0001
3 .8040 114.08 60 .0002
4 .7753 104.51 62 .0012
5 .7208 89.29 56 .0044
6 .6599 75.49 54 .0326
7 .6546 74.41 52 .0260
42.
TABLE 7
.
Significant Canonical Correlations (Rc)
,
Chi-Square Statistic (X^) and
Their As sociated Tests of Significance (REPLICATION Sample, N=-100)
Root Rc X df Prob.
1 .8659 134.62 64
.00001
2 .7920 105.20 58 .0004
3 .7624 96.29 60 .0032
4 .7937 105,75 62 .0010
5 .7043 8.164 56 .0173
43.
TABLE 8.
Significant Canonical Correlations (Rc)
,
Chi-Square Statistic (X2) And
Their As sociated Tests of Significance (Combined Samples, N=203')
Root Rc X df Prob.
1 .7275 221.02 64 .00001
2 .4631 105.72 58 .0004
3 .5615 140.16 60 .00001
4 .6517 179.31 62 .00001
5 .4516 102.12 56 .0004
6 .4139 90.83 54 .0021
7 .3687 78.20 52 .0133
8 .3391 70.42 50 .0341
TABLE 9 44.
Scale
SVIB Canonical Regression Weights for the 7 Significant Canonical Correlation.
Original Sample, N = 103
Weight
1 I 3 4 5 6 7
Rc = .88 Rc =.81 Rc =.80 Rc =.77 Rc =.72 Rc =.66 Rc = 65
Dentist .04 -.09
-.04
-.01
-.14
, 12 .26*
Osteopath
-.08 .00 .05 .03 .07 -,06
.01
Veterinarian .10 .09 .06 .05 -.08
.03 -,13
Physician .09 .13 -.15
-.10
.19
-.13
-.15
Psychiatrist -.21
-.14 .02 .09 -.28*
.19 .10
Psychologist .21 -.22
.06 .08 -.07
.01 -.13
Biologist -.11 .36* -.19
-.25
.17
-.11 ,03
Architect .12 -.09 .21 .30*
.03 -.16
-,25*
Mathematician .06 .02 .10 .17 .04 -.16
-,16
Chemist -.08 -.10
-.04 .07 .28* -.32*
-.12
Engineer -.23* -.25* .12 .11 -.00 ,13 .14
Production Mgr. -.09 -.02 .07 .03 .02 -.01
.02
Army Officer -.12 -.19 .10 .07 -.18
.03 -.06
A.F. Officer .17 .20 -.05 .01 .14 .15 .22
Carpenter 1 .06 -.16 .05 ,07 -.22 -,08
-.18
Forest Svc. Mgr. .09 .07 -.10 -.09 .03 -.02 -.02
Farmer .20 -.14 -.12 -.10 -.22
-.00 .00
Math-Sci. Teacher -.05 -.04 -.05 -.04 -.03 -.04 -.07
Printer -.07 .15 -.06 .03 .13 -.04 .02
Policeman -.07 -.00 -.08 -.08 .03 -.04 -.06
Personnel Dir. .09 -.07 -.10 -.04 .06 .06 .23
Public Administr. .15 -.10 .04 .15 -.11 .00 -.02
Rehab il. Counselor .11 -.14 .09 .10 -.16 .11 -.02
Y14CA Secretary -.16 .01 .28* .29* -.02 -.06 -.01
Social Worker -.12 -.06 -.12 -.25* .07 -.49* -.40*
Soc. Sci, Teacher -.14 -.12 .05 .10 .08 .15 .17
School Superint. .09 .23* -.11 -.13 .19 .08 .04
Minister .01 -.15 .11 .08 -.10 .14 .03
Librarian -.06 -.18 .09 .06 -.02 .05 .00
Artist -.29* -.11 -.08 .17 .06 .07 .21
Mus ician .15 .07 -.03 -.00 .02 .02 .02
Music Teacher .10 .10 - .14 -.12 ,20 -.06 -.01
CPA Owner .02 .00 -.09 -.03 ,10 -.04 .08
Senior CPA .03 -.00 -.04 -.09 -,23 ,02 -.08
Accountant .08 .24* -.33* -.31* .14 -,16 -.01
Office Worker .04 -.36* .41* .38* -.43* -,12 -.38*
Purchasing Agent -.19 .02 -.02 -.09 -.04 ,02 - .04
Banker -.13 -.00 .10 .15 .09 . .12 .15
Pharmacist -.00 -.00 .06 .03 .08 - .01 - .05
Mortician .20 .02 -.09 -.06 ,01 -.14 .01
Sales Manager .25* -.19 .08 .07 ,09 ,22 .14
Real Estate Man .14 .19 -.32* -.19 .17 -,09 ,05
Life Ins. Salesman -.41* -.15 .12 ,15 -.05 -,16 -,16
Advertising Man -.32* .15 -.28* -.27* ,07 -,17 -.06
Lawyer .21 -.15 .13 .07 -.15 -,15 -.29*
Author- Journalist .07 -.06 .32* .22 -,35* ,41* .18
Pres. Mfg. Cone. .05 ,14 .01 -,03 -,02 -.03
-.14
Note: * indicates highest correlations. They are included as a guide to facilitate
interpretation of the canonical variates.
TABLE 10.
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CPI Canonical Regression Weights for the
Seven Significant Canonical Correlations (Original Sample, N=103^
Weight
Scale
Rc'^=.88 2Rc =.81 3Rc =„80 4Rc =.77 Rc =.72 Rc =.66 Rc^=.6
Dominance .45*
.08 -.15
-.51*
-.23
.08 .01
Capacity for
Status
.17 -.21
-.03
.08 .35* -.34*
.09
Sociability -.21 .34*
.02 .10 .30 .28
.32
Social Pres. -.10 .08 -.34*
-.24
-.03
-.01
-.09
Self-Accept, .12 .06 ,40* .34*
.00 .24 .15
Well-Being .07 -.25 o43* .30 -.35* -.39*
-.54*
Responsib. -.29* -.04
.18 .15 .13 -.36* -.18
Socializ
.
,07 .15 -.10 -.02
.25 .24 .23
Self-Control .48*
.
.35* -.57* -.34*
.20 .43* .37*
Tolerance -.51* .52* .06 -.02 .40* .19 .40*
Good Impres, -.11 .08 .08 .16 -.09 -.08 -.14
Communal ity -.06 -.15 .20 .37* -.30 -.01 -.06
Ach. via Confer. .24 -.11 -.10 -.19 -.12 -.03 -.15
Ach. via Indep. .01 - , 28* .20 .05 -.14 .20 -.05
Intell. Effic. .16 -.30* ,02 .01 -.27 -.09 -.09
Psych, Minded .09 -.37* .17 .32* -o05 .22 .29
Flexibility .12 .02 .01 -.07 -.10 .02 -.12
Femininity .00 -.02 .22 .14 .33* ,28 -.19
Note: * indicates highest r's (Included as a guide to facilitate interpretati
the canonical variates.)
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TABLE
.11.
SVIB Canonical Regression Weights for the Five
Significant Canonical Correlations '(Replication
^..nyle
. N^IOO ^
Weight
Scale
Rcl=.87 Rc2-.792 Rc3= 7r-i — "7m Rc5=, 70Dentist
Osteopath
Veterinarian
Physician
-.10
.01
.09
-.25*
.18
.03
.00
.28*
- 9 "^iV
. lO
, wo
- 15• J-
• 02
1 ~i
. 17
.Do
• ^J
,22
-.01
-.09
.06Psychiatrist
-.03
.02
• X i.
.12Psychologist
-.09
.01 01
-
.03Biologist
-.14
.13 - 09
.uo
.08Architect
.29*
.26* 1 6
. 10
.09Mathematician
-.03
.09
, jZ«
. 26*Chemist
.20 .00 -
.
26*
, ^
J" 1 1
Engineer
-.37*
.15 - OQ
- . 36*
Prod, Mgr.
-.15
.12
. U J - . 13Army Officer -.28*
,00 - 1 3
. ID -
.06
A.F. Officer
.13
.03
.
28* 1
. ij - . 15
Carpenter
-.02 ,02 01
• Vy J.
.U J
.21
Forest Svs. Man -.03
.03 07
.U J. .01
Farmer
.22
.01 1 9 07
.U J
Math-Sci. Teach .08 .03 01
.UU
Printer
-.19
.00 07 01
-
.Ub
Policeman
.07 .04 - 0?
. i J no.Uo
Personnel Dir. .07 .10 - 13• J- ^ 07
. jU"
Public Adm. .27*
.15 04
,UZ
Rehab, Couns. .20 ,34* 10 10 - 11
YMCA Secretary .07 _ .03 .02 25* - 1
1
. i X
Social Worker -.21
.16 -,24 16 10
. XU
See. Sci. Teach -.27* .25* -,12 .10 - OR
School Super. .20 _ ,08 ,02 .07 .02
Minister -.12 ,19 -.17
.09 .04
Librarian .02 .04 .09 .14 -.07
Artist .04 .04 -.10
.07 - ,38*
Musician -.08 _ ,05 .03 .05 .05
Music Teacher .13 _ .14 .08 .04 -.13
CPA Owner -.01 .03 -.05 .02 .02
Senior CPA .05 _ ,05 -.07 .05 ,04
Accountant .02 .17 -.03 ,00 ,12
Office Worker -.14 _ ,11 .09 .10 .03
Purchasing Ag, .04 _ .17 .09 .13 -.11
Banker .12 .15 -.35* ,15 -.09
Pharmacist .05 ,03 ,06 .03 .07
Mortician -.05 .06 .12 .02 .06
Sales Mgr. -.05 .03 -.04 .23 -.01
Real Est. Sales -.11 .04 -.02 .08 -.20
Life Inso Sales -,11 .01 -.06 .00 .27*
Advertising Man .08 .07 ,06 .13 .10
Lawyer -.11 .42* .43* .11 -.33*
Author -Journ. .02 .35* -.19 .09 .17
Pres. Mfgo -.07 .09 .21 .05 .05
Note: * indicates highest r's (Included as a guide to facilitate interpretation
of the canonical variates.)
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TABLE 12.
CPI Canonical Regression Weights for the
Five Significant Canonical Correlations (Replication Sample
Weight
Scale
Rc-'-=.87
2
Rc =.792 3Rc =.76 Rc'^=.793 Rc^=.70
Dominance .10
.26 -.17
-.26
-.06
Capacity for
Status
.10 -.36*
.56* .29*
-.23
Sociability .38* -.43*
.29* .42*
-.18
Social Presence -.25 .34*
-.16
-.17
-.03
Self-Acceptance -.08
.02 -.04
-.16
-.18
Well -Being .22 -.19
.07 .18 -.16
Responsibility -.12
.17 .35*
.28 .12
Socialization .14 -.03 -.12 -.11
-.02
Self-Control -.40* -.19
.12 -.17 -.53*
Tolerance .28* .04 .17 .38* .26
Good Xnipression .31 50* m\JO • J J**
Communal ity -.35* .15 -.32 -.30* .02
Ach, via Confor. .24 -.04 -.03 .24 .07
Ach. via Indep. -.20 .21 -.32* -.03 .21
Intell, Effic. -.03 -.23 -.06 -.19 .05
Psych. Minded -.33* .01 -.16 -.31* -.04
Flexibility -.12 -.16 .25 -.13 .13
Femininity .10 -.08 .02 -.22 .36*
Note: * indicates highest r's (Included as a guide to facilitate interpretation
of the canonical variates.)
TABLE 13.
SVIB Canonical Regression Weights for the Eight
Significant Canonical Correlations (Combined Samples, N=203)
Weight
Rcl = .73 Rc2= .46 Rc3=.56 Rc4=. 65 Rc5= .45 Rc6=.41 Rc7=.37 Rc8=.34
Denti <?
t
.05 .05 .26* -.03 -.08 .01 - 27* 05
Osteopath .13 .02 .11 -.03 -.02 .04 .02 .05
Veterinarian -.06 -.05 .02 .04 -.04 -.07 -.09 .02
L ^^Y ^ <^ X.<-t.II. -.17 .22 -.03 0o03 . 28* .07 .13 .05
Psychiatrist -,09 .13 -.19 -.10 .17 -.08 .05 .03
Psychologist
Biologist
.20
-.17
.05
-.23*
.04
-.04
-.23*
.02
.04
-.12
-.09
.01
-.19
.00
.01
-.16
Architect -.04 .24* .10 .18 .31* .14 .45* .20
Mathema t i c ian -.18 .05 .38* .30* -.09 .47* .18 .21
nVi PTTn' 1" .12 -.16 -.17 .06 .04 .01 .28* .40*
Engineer .14 -.06 .14 -.35* -.21 -.19 -.19 -.01
Prod. Mgr. .04 .09 .08 -.04 -.00 .01 -.02 -.13
Army Officer '
A.F. Officer
.15
-.13
-.05
-.00
.10
-.07
-.16
,22
-.14
.03
-.04
.06
.04
-
.
28*
-.16
.01
Carpenter
Forest Svs. Ma.n
-.19
.09
-.00
.13
-.17
-.10
-.03
-.05
.09
.17
.16
-.00
.09
.00
-.01
.06
Farmer .10 .08 -.08 .18 .10 -.14 -.07 .16
Priiiter
Policeman
- 0?
-.22
.07
-.04
.01
-.08
-.18
.04
-.07
-.05
.03
-.05
.06
.03
.03
-.05
.13
-.09
-.02
.12
-.02
.16
-.04
-.13
Personnel Dir.
rUDJ.lC AOm.,
KenaD. vjounoo
YMCA- Secretary
Soc. Sci, Teach
Social Worker
School Super.
Minister
.18
- 07
-.07
-
. 10
.16
.19
.10
.05
19
- 14
.09
.11
-.11
-.03
.13
.06
.13
.21
.29*
.04
.07
-.11
-.04
-.02
.29*
-.02
.18
-
.
27*
-.03
.18
-.09
.04
.13
-.19
-.13
.03
-.05
.08
.10
.04
-.01
-.11
.16
-.07
.24*
-.07
.01
-.01
.08
-.14
.22*
.03
.13
-.01
.00
.12
.13
.04
.21*
-.31*
-.15
.16
-.21
Librarian
f
Artist
Musician
Music Teacher
.26*
-.04
.15
-
.
28*
-.29*
.01
-.06
-.17
.02
.07
-.06
-.13
-.25*
.07
.05
-.16
-.45*
-.02
.02
-.11
-.33*
.05
-.17
-.15
-.22*
.07
-.01
-.01
-.04
.16
-.01
vWutir 12 .06 .08 .04 .06
-.04 .04 -.15
Senior CPA
Accountant
. Office Worker
Purchasing Ag.
1
Banker
Pharmacist
. Mortician
.04
.02
-.33*
-.01
-.07
.05
.19
-.02
.12
.12
-.16
-.01
-.04
-.02
-.14
-.12
.22
-.03
.08
-.06
-ol5
-.12
.00
-.02
-.24
.05
.06
.16
-.02
.27*
-.07
-.12
-
.Do
-.00
.07
-.19
.03
.36*
-.01
_ 17
.04
.13
.16
-.13
.11
-.11
09
.09
-.02
.18
.04
.11
.08
-
.
28*
-.14
-.18
1 - ——______
Sales Mgr»
Real Est. Sales
Life Ins. Sales
.25*
.01
-.02
-.21
.30*
-.34*
-.02
.29*
-.26*
-.03
.24
-.28*
.21
.32*
-.17
-.29*
-.14
.09
-.08
-.25*
.19
-.04
-.04
.22*
Advertising Man
Lawyer
. Author -Journ
Pres. Mfg.
-.18
-.01
-.03
-.19
-.06
-.11
.37*
-.06
-.00
T.27*
-.10
-.10
-.10
.02
.02
.04
.03
.00
.20
-.02
.13
.14
-.06
.07
-.18
.02
-.05
.13
.08
-.05
-.16
.16
•" indicates hiihi?t~F^rTl^c 1 uded as a guide to facilitate interpretati
of the canonical variates.)
Scale
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TABLE 14.
CPI Canonical Regression Weights for the Eight
Significant Canonical Correlations (Combined Samples, N=203)
Weight
Scale
Rc 1=.73 Rc^=.46 Rc^=.56 4Rc =.65
5
Rc =.45
6
Rc =.41 Rc^=.37 Rc^=.34
*'Dominance ,39* ,28* -.46* .46* .37* -.30*
-.05 -.25
.Capacity for Status .37* -.18 .29 .03 -.06 ,31*
-.06
.01
' Sociability .16 -,31* .33* .21 -.48* -.11 -.18 -.02
•^'Social Presence
t
1
Self-Acceptance
.24 .21 -.05 -.08 ,24 -,28 .14 .17
.02 -,12 -.00 .12 -,16 ,06 -.20 -.06
Well -Being .02 -,21 .19 .22 -,33* ,38* .29 .42*
"Uesponsibility ,05 ,05 -.01 ,10 ,11 ,43* -.13 -.23
Socialization .02 -,06 .06 ,03 -,09 -.37* .23 -.03
^ Self-Control .44* ,05 -.05 ,05 .23 -,21 -.28* -.22
• Tolerance .13 -.14 -,02 ,30* -,19 .10 -.02 -.06
,Good Impression
Communal ity
.02 .34* -,27* -,00 .36* .06 .34* .61*
,13 .13 .14 -,12 .04 .22 .11 -.08
[lAch, via Confer,
l^ch. via Indep.
,10 .05 .26 ,11 .07 -.19 ,33* ,07
,41* .24 .10 -,54* -.06 .01 ,42* -,26
ilnUell. Effic. .24 .23 -,22 -,29* ,27* .09 ,23 ,05
Psycho Minded, ,26 .14 .36* -,40* ,07 -.31* -.28* -,17
^Flexibility ,01 -.41* -.39* ,02 -,23 .06 -.24 ,37*
i/Femininity .30 -,47* -,24 ,09 -.25 -.01 .25 -.05
Note: * indicates highest r's (Included as a guide to facilitate interpretation
of the canonical variates.)
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While previous studies (Danteman and Bailey, I967; Thorndike,
Weiss and Dawis, I967, I968) have explored the relationships hetween
interests and personality "based on the beta weights associated with the
personality and interest test scales, there is statistically a more
meaningful method of interpreting the nature of the canonical functions.
Veldman (1968; I967, p. 285) states:
"Although the vectors of weights yielded by the previous
computational formulas do indicate the relative contri-
bution of each of the original variables to the 'computation'
of the corax^osite canonical scores, interpretation of
these weights as indicators of the 'nature ' of the
canonical relationships concerned may be quite misleading.
What we need for this purpose are correlations betvreen
the original variables and the canonical variables on each
side, . . . large coefficients for a particular canonical
function can be interpreted like factor loadings, in terms
of the names of the original variables, as suggesting
the content of the composite dimension," (p. 288).
The correlation coefficients between the SVIB and CPI variables
eind the canonical composites for the three samples are indicated in
Tables I5 and 16 (original sample); 17 and I8 (replication sample)
19 and 20 (combined samples). Those scales which have the relatively
highest correlation coefficients contribute most to identifying the
nature of the specific canonical relationship. Again those scales which,
"by visual Inspection, have the largest correlation coefficients for each
derived canonical correlation are identified by an asterisk.
The five significant canonical correlations for the original sample
are best defined by inspecting those scales which have the highest
correlation loadings (see Tables 15 and I6):
The first canonical correlation is best represented by high positive
loadings on the Dominance, Achievement via Conformance, Good Impression
Public Administrators and School Superintendent scales, and negative
^ TABLE 15.
Correlations Between the SVIB Scales and the
Canonical Composites, (Original Sample, N=103)
Correlation
Scale
Rcl=.88 Rc^=.81 Rc^=.80 Rc^=.78 Rc =.72 Rc^=.66 Rc^=.6:
Dentist -.31* -.14 -.25 .10 -.04 -.11 -.12
Osteopath -.13 -.16 .07 .15 .08 -.01 .13
Veterinarian -.09 .25 -.14 -.00 -.22 -.10 -.19
Physician -.14 -.23 - .00 .07 .12 .02 .11
Psychiatrist .03 -.42* .22 .15 .14 .24 .38*
Psychologist .01 -.56* .07 .13 .10 .14 .16
Biologist -.12 -.34* -.06 .11 .09 .03 .08
Architect -.19 -.28 -.23 .08 -.06 -.06 -.14
Mathematician
Chemist
Engineer
-.10
-.24
-.18
-.30*
-.36*
-.30*
-.14
-.21
-
.
36*
.13
.17
.16
.08
f\ 1
.Ui
-.10
-.17
.UU
.04
-.21
.u i
-.01
Prod. Mgr.
Army Officer
A.F. Officer
-.04
.12
.03
.04
.09
.05
-.17
.03
-.08
.10
.09
.15
-.20
-.24
-.09
.02
.33*
.31*
.06
.30*
.36*
Carpenter
Forest Svs. Man
Farmer
Math-Sci. Teach
Printer
Policeman
-.30*
-.14
-.12
-.15
-.37*
-.23
.01
-.03
.09
.01
.11
.18
-.46*
-.29
-.43*
-
.30
-.49*
-.12
.01
-.14
-.13
-.07
-.06
-.30*
-.44*
-.31*
-
.U i
-.27
-.30*
.04
.25
-.13
-,01
.01
-.12
.11
-.29*
- 01
-.27
-.01
Personnel Dir.
Public Adm.
Rehab. Couns.
YMCA Secretary
Social Worker
Soc. Sci. Teach
School Super,
Minister
.38*
.40*
.25
.15
.25
.11
.41*
"
.23
-.08
-.02
-.08
.25
-.10
.26
.12
-.15
.28
.31
.42*
.45*
.48*
.23
.39*
.42*
-.00
.05
.Do
.01
-.01
-.11
-.03
.05
,00
•UO
1 A
,06
.14
.08
,33*
.32*
,13
1 ft
.01
.07
-.06
-.07
,03
.26
33*
28*
.18
.21
.01
.19
.25
Librarian
Artist
Musician
Music Teacher
.00
-.27*
-.18
.18
-.41*
-.33*
-.23
.04
.17
no
-
.Oo
.14
.38*
-.00
.03
-.03
.25
t 1.x.
.03
.35
-,08
-.02
-.01
-.08
-.03
-.12
-.08
.08
CPA Owner .16 -.07 - . 15 . U i
-.34* -.29*
Senior CPA
Accountant
Offire Worker
Purchasing Ag.
Banker
Pharmacist
Mortician
-.06
.02
-.05
-.02
,00
-.14
.08
.14
.06
.18
.28
.34*
.23
.33*
-.42*
-.29
-.16
-.25
-.18
1 A
-.14
.13
-,03
.04
.04
-.03
-.03
no
.04
-.11
-.11
-.14
-.12
-o02
,00
-,00
-.04
-.15
-.18
-.18
-.29
-,19
-.30*
-.22
-.23
-
.
28*
-.24
-.34*
-.16
-.23
Sales Mgr.
Real Est. Sales
Life Ins. Sales
.13
,10
.08
.23
.26
,28*
.01
-.04
.16
-.22
-.16
02
-,02
.10
-.19
-.26
= ,35*
-.19
-.27
-.29*
Advertising Man
Lawyer
Author-Journ,
-.04
.22
-.06
-,04
-.09
-.27*
,11
.25
.12
-,17
-.13
-.06
.05
.11
.16
.01
-.10
-.27
-.32*
-.20
-.20
-.25
-.21
-.23
-.25
Pres Mfg. .16 -.01
-.04
Note: * indicates highest r's (Included
of the
as a gui
canonical
de to facilitate
variates
.
)
incerpreLaLiuLi
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TABLE 16.
Correlations Between The CPI Scales and
The C -nonical Composites (Original Samolp. N=103)
Scale
Correlation
Rc'^ = .88 Rc^=.81 Rc^=.80 4Rc =.78 Rc =.72
6
Rc =.66 r, 7Rc = . 6
Dominance .57*
.15 .43*
.00 —
. u o 1
. il
Capacity for
Status
.
45*
-.05
.34 .13 1 Q
.5Z'»
Sociability .28 23 50*
. .04 .32 .46*
Social Presence .05 03 1 7
-.21 .37*
.34
Self Acceptance .33 16 97
-.05 .22 .30
Weil-Being .41* -.04 35 43*
-.12 .18 .13
Responsibility .28 .02 .17 27 .30 -.21 -.02
Socialization .39* .19• • .01 25 .19 -.02 .01
Self-Control .40* -.03 -.16 15 .26 .14 .17
Tolerance .09 -.05 .30 .21 .16 .44* .55*
Good Impression .50 .12 -.02 .09 .23 .07 .17
Commanality .09 -.04 .34 .53* -.41* -.09 -.16
Ach. via Confor, .62* -.00 .19 .21 .12 .04 .09
Ach. via Indep. .10 - . 37* .12 .40* .36
Intell. Effic. .32 -.20 .33 .27 -.01 .36* ,41*
Psych. Mindedness .10 -.54* .12 .27 -.01 .57* .60*
Flexibility -.00 -.39* .11 -.12 -.11 .33 .15
Femininity . 10 .03 .24 .18 .62* -.55* -.39*
Note: * indicates highest r's (Included as a guide to facilitate interpretati
of the canonical variates.)
TABLE 17.
53.
Correlations Between The SVIB Scales and The
Canonical Composites (Replication Sample, N=100>
1
Correlation
Scale Rc = .87 Rc2=.792 Rc^=.76 Rc =.793 Rc^=.70
Dentist
.50*
.02 -
.
30*
-.35*
-.08Osteopath
.25
.05 -.13
.00 -.04
Veterinarian
.04
.13
-.20
.15 -.34*
Physician
.48*
-.10
-.13
-.36*
-.02
Psychiatrist
.17 -.02
.24
.12
.25
Psychologist
.29
-.24 .25*
-.28*
.18
JBlOiOglSt .34*
-.05
-.09
-.26*
.15
Architect .37*
-.21
-.01
-.30*
-.04
Mathematician
.31 -.13
.02 -.25*
.08
Lnemist
.18 -.03
-.21
-.16
-.19
Engineer
.08 .01 -.17
-.06
-.21
Prod. Mgr.
.35 .26* -.26*
.31* -.38*
Army Officer .35 .22
-.13 .42* -.31*
A.F. Officer
.
46*
.17 -.01 .51* -.31*
Carpenter
.07 .18 -
.
25*
.06 -.14
Forest Svs . Man .05 .36* -.21
.24 -.08
Farmer
.09 .22 -
.
28*
-.01
-.20
Math-Sci. Teach .15 .22 -.20 .21 -.06
Printer .34 .19 -.33*
-.20
-.08
Policeman .31 .21 -.12
.32 -.19
Personnel Dir. .57* .13 .17 .37*
.05
Public Adm. .68* .18 .21 .46* -.02
Rehab. Couns. .40 -.00
.19 .28 .18
YMCA Secretary .52*
.06 .24 .54* -.03
Social Worker .25 .02 .30* .15 .27
Soc. Sci. Teach .18 .22 .08 .16 .27
School Super. .44* .14 .19 .19 .33*
Minister .19 .23 .10 .08 .52*
Librarian .18 -.11 .27* -.24 .52*
Artist .52* -.25 .06 -.43* .02
Musician .32* -.21 .10 -.33* .38*
Music Teacher .09 -.07 .20 -.04 .40*
CPA Owner .05 -.22 .08 -.22 -.06
Senior CPA .13 .10 -.31* .11 -.25
Accountant .24 .31* -.31* .17 -.08
Office Worker .19 .24 -.26 .14 -.08
Purchasing Ag. .18 .00 -.19 .45* -.42*
Banker .06 .13 -.37* -.10 -.15
Pharmacist .08 .06 -.32* .01 -.20
Mortician .16 .11 -.09 . 11 - .09
Sales Mgr. .06 -.16 .13 -.11 - .29*
Real Est. Sales .07 -.21 .21 -.15 -.29*
Life Ins. Sales .05 -.23 .26 -.15 -.03
Advertising Man .25 -.34* .28* -.29 -.03
Lawyer .29* -.36* .35* -.42* -.11
Author-Journ. .47* -.25 .17 -.45* .05
Pres. Mfg. .06 -.01 .03 -.12 -.14
Note; * indicates highest r's (Included as a guide to facilitate interpre
of the canonical variates.)
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TABLE 18.
Correlations Between The CPI Scales And
The Canonical Composites (Replicat ion Sample. N=100)
Correlation
Scale
Rc^=.87 Rc^=.792 Rc^=.76
4
Rc =.793 Rc^=. 70
Dominance .46*
.16 .25 .27 - 22
Capacity for
Status
.19 -.41*
.
70*
.32 - .14
Sociability .50*
-.19 .40* .54* -.28
Social Presence .01 -.12
.33 .20 -.29
Self-Acceptance .28 -.12
.22
.15 -.29
Well-Being .38 -.14
.18 .50* -.05
Responsibility .13 .33*
.18 .40 .44*
Socializatian .27 .09 -.20 .19 .20
Self-Control .14 .07 .06 .28 .31
Tolerance .20 .08 .20 .56* .23
Good Impression .48* .23 .19 .48* .41*
Communal ity -.13 .12 -.29 -.01 -.05
Ach. via Confor. .45* .06 .03 .51* .20
Ach. via Indep. -.01 .05 .20 .31 .43*
Intell. Effic. .05 -.25 .34 .25 .09
Psych. Mindednes s -.23 -.14 .26 .00 .06
Flexibility -.35 - . 38* .61* -.16 .16
Femininity .08 -.02 -.06 -.27 . 65*
Note: * indicates highest r's (Included as a guide to facilitate interpertation
of the canonical variates.)
TABLE. 19.
Correlations Between The SVIB Scales and The
Canonical Composites (Combined Samples^ N^ZOS^)
Correlations
Scale
1
1
Rc =.73
2
Rc =.46
3
Rc =.56 Rc^=.65
5
Rc =.45 Rc =.41 Rc^=.37
8
Rc =.34Dentist
-.05 .22 .15 -.47*
.26
.13 .04 -.06Osteopath
.36 .29 .32*
-.26
.19 .10 .04 -.10
Veterinarian -.51*
.16 .12 .19
.07 -.15
-.15
-.07
Physician .49* .23 .19 -.40*
.20
.15 .11 -.05
Psychiatrist .77*
.17 .18 -.22
.10
.07 .02 -.01
1 Psychologist .68* .07 .13 -.47*
.08 .09 .01 .03
Biologist
.47 .23 .15 -.45*
.25 .11 .15 -.09
Architect
.06 .12 .07 -.51* .20 .14 .14 .13
Mathematician
. 23 .10 .03 -
.
44*
.24 .22 * .20* .02
Chemist
. 15 .27 .21 -.46*
.29 .06 .08 -.05
Engineer -.18 .33* .20 -.37 .38* -.06 -.03
-.04
Prod. Mgr. -
.
50* .31 .24 .32 .21 -.18 -
.
19*
.03
Army Officer -.19 .48* .36* .28 .21 -.18 -.10
.04
A.F. Officer - .13 .43* .37* .23 .20 -.12
-.15 .06
Carpenter -
.
64* .29 .08 -.21 .28 .01 .05 .03
Forest Svs. Man -.31 .58* .10 -.06 .43* -.22*
-.10 -.04
Farmer -.58* .27 -.05 -.05 .32* -.11 -.01 .03
Math-Sci. Teach -.25 .34* .17 -.11 .30 -.07 .21* .05
Printer -.81* -.01 -.15 -.21
.07 .03 -.01 -.11
Policeman -.41* .29 .04 .28 .16 -.08 -.14 -
.
24*
Personnel Dir. .27 -.02 -.02 .47* -.10 -.13 -.18
.09
Public Adm. .44* .15 .11 .54* .05 -.19 -.13 -.02
Rehab. Couns
.
.56* -.09 .12 .27 -.23 -.08 -.05 -.13
YMCA Secretary .21 -.06 .10 .59* -.31* -.01 -.05 -.03
. Social Worker .70* -.12 -.06 .20 -.22 .10 -.01 -.07
Soc. Sci. Teach. -.06 -.21 -
.
23* .39* -.23 -.03 .01 -.18
School Super. .52* -.13 -.18 .52* -.04 .02 .01 .01
Minister .84* .06 -.02 .03 .03 .20 .22 .01
Librarian .71* -.20 -.20 -.39 -.05 .25* .19 -.03
Artist .23 -.04 -.01 -.56* -.00 .14 .06 -.05
Musician .48* -.18 -.09 -.44* -.20 .32* .29* .06
Music Teacher .66* -.26 -.15 .09 -.23 .18 . 21 -.09
CPA Oxmer .04 -.23 -.05 .00 .03 -.18 .07 .01
Senior CPA - . 66* .08 .06 .05 .13 -.26* .06 .04
Accountant -.64* .03 .01 .19 .11 -.19 -.04 -.04
Office Worker -.68* -.12 -.07 .25 -.07 -.11 - .06 - .05
•Purchasing Ag. -.77* -.14 -.06 .29 -.06 -.19 -.19 -.00
Banker -.71* -.25 -.19 , .32* -.11 -.14 -.05 -.13
Pharmacist -.60* -.16 .04 .21 -.13 -.22 -.11 -.18
1
Mortician - . 49* -.30 -.13 .48* -.27 -.07 -.15 -.18
Sales Mgr. -.43* -.43* - . 25* .37* -.31* -.23 - . 29* .07
Real Est. Sales -.42* - . 38* - . 27* .33* -.24 -.14 -.32* .02
Life Ins. Sales -.18 -.54* -.38* .36* -.40* -.04 -.18 .05
.Advertising Man .06 -.53* -.36* -.04 -.35* .07 -.20 .04
Lawyer .41 -.38* -.42* .06 -.15 .15 -.16 .06
Author- Journ. .34 -.25 -.27* -.33* -.10 .17 -.07 -.08
Pres. Mfe. -.42 -.30 -.17 .24 -.14 .18 -.20 .21
V, -
Note * indicates highest r's (Included as a guide to facilitate interpretation
of the canonical variates.)
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TABLE 20
.
Correlations Between The CPI Scales and The
Canonical Composites (Combined Samples, N=203)
Correlations
Scales
Rc
1
= .73
2
Rc =.46
3
Rc =.56
4
Rc =.65 —
. H J
6
K.C —
. 'I i
7
KC =
. J / KC =.j4
Dominance .64* .35 .15
.
60* 21 —
. J. J -
.
iJ - .Ui
Capacity for Status .75" .18 .37
.
19 04 1 1
• J. 1 - . U'^ OQ
Sociability .46* .16 .46* .47* - 17 - 1
, J. J •
Social Presence .30 .20 .34 -09 - 10 - 24 - 1 2
Sel f-Acceptance .43 -.04 .25 .47* -.31 -.04 - 23 04
Well-Being .29 .37 .53* .25 .15
.
19 .40* 48*
Responsibility .37 .39* .18 .18 .46* .38* .28 -.17
Socialization .09 .24 .36 .26 .22 -.05 .53* -.07
Self- Control .22 .39* .20 -.05 .54* .14 .34 .20
Tolerance .52* .41* .41* -.00 .19 .22 .24 .19
Good Impression .38 .42* .13 .21 .52* .12 .31 .49*
Communal ity . ii 91. ^1
Ach. via Confor. .47* .41* .50* .27 .34 .04 .14 .11
Ach. via Indep. .74* .22 .19 -.30 .06 .18 .22 .10
Intell Effic. . 63* .39* .35 -.04 .23 .14 .21 .21
Psych, Mindeded. .59* .36 .37 -.36 .27 -.20 -.13 .21
Flexibility .49* -.25 -.29 - . 43* -.20 .04 -.21 .43*
Femininity .31 -.56 -.38 .06 -.20 .09 .40* - .20
Note: * indicates highest r's (Included as a guide to facilitate interpretation
of the canonical variates.)
loadings on the Printer, Dentist and Carpenter scales. These scales would
seem to reflect a dimension of Leadership, Cooperation and Concern for Others
The second canonical correlation is hest represented by high negative
loadings on the Psychological Mindedness, Flexibility, Psychologist,
Psychiatrist and Librarian scales, with positive loadings on the Banker
and Mortician scales. These scales would seem to reflect a dimension of
lack of Sensitivity to other's feelings and Rigidity.
The third canonical correlation is best represented by positive
loadings on the Self-Acceptance, Sociability, Dominance, Social Work and
Minister scales; while most of the technical and skilled trades have
negative loadings
. This dimension would appear to reflect a dimension of
Extraversion and Outspokeness
.
The fourth csmonical correlation is best represented by positive
loadings on the Communality and Sense of Weil-Being scales, and negative
loadings on the Business -Contact scales. This dimension appears to reflet
the trait of Similarity to Others.
The fifth canonical correlation is best represented by positive
loadings on the Femininity, School Superintendent and Minister scales, and
negative loadings on the Communality, Forest Svs. Man and Carpenter scales.
These scales appear to represent a dimension of Nurturance and Dependability
The sixth canonical correlation is best represented by positive
loadings on the Psychological Mindedness, Ach. via Independence, Social
Presence and Technical-Supervisory scales, and negative loadings on the
Femininity and Business area scales. These scales would seem to reflect a
dimension of Action-oriented leadership.
The last canonical correlation is best represented by positive
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loadings on the Psychological- Mindedness. Capacity for Status, Sociability,
Psychiatrist and Mr Force Officer scales, and negative loadings on the
Femininity, Banker and Business- Contact scales. This dimension is similar
to the previous and reflects Sensitivity to Others and Social Leadership.
The dimensions reflected by the five canonical correlations
yielded from the replication sample (See Tables 17 and I8) were:
The first canonical correlation is best represented by positive
loadings on the Sociability, Dominance, Good Impression, Public Adininistrator,
Personnel Director, Air Force Officer and School Superintendent scales, and
negative loadings on the Dentist, Physician, Artist, Author and Flexibility
scales. The dimension represented by these scales would seem to be Social
Leadership and Concern for Others.
The second canonical correlation is best represented by negative
loadings on the Capacity for Status, Flexibility, Lawyer and Advertising
Man scales. This dimension seems to reflect a Restriction in Outlook and
Interests.
The third canonical correlation is best represented by positive
loadings on the Capacity for Status, Flexibility, Lav;er and Advertising Man
scales. This dimension appears to be opposite that dim.ension just cited,
and seems to reflect Ambition and Adaptibility.
The fourth canonical correlation is best represented by positive
loadings on the Tolerance, Sociability, Ach. via Conformance, Responsibility,
Air Force Officer, YMCA Secretary, and Pui-chasing Agent scales, and negative
loadings on the Author, La^^^er, Artist, Physician and Femininity scales.
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These scales seera to reflect a dimension of an Orientation towards Managing
people
.
The fifth canonical correlation is best represented by positive
loadings on the Fenuninity, Responsibility, Minister, Librarian and Music
Teacher scales. These scales appear to reflect Aesthetic Interests.
The dimensions reflected by the eight canonical correlations
which were obtained when the tv;o samples were combined (See Tables I9 and
20) were:
1. The first canonical correlation can best be represented by
positive loadings on the Ach. via Independence, Capacity for Status^
Dominance, Psychological Mndedness, Psychiatrist, Psychologist, Cultural-
Aesthetic and Social-VJslfare scales, with negative loadings on the Technical
and Skilled Trades and Business scales. These scales seem to reflect a
dimension of Social Leadership and Concern for Others.
2. The second canonical correlation can best be represented by
negative loadings on the Femininity and Business- Contact scales, and positive
loadings on the Good Impression, Tolerance, Achievement via Conformance,
Teclmi cal- Supervisory and Forest Svs. Man scales. These scales appear to
reflect a dimension of Masculinity and Moderate Introversion.
3. The third canonical correlation can best be represented by positive
loadings on the Sense of Well- Being, Ach. via Conformance, Sociability,
Communality and Technical- Supervisory scales, and negative loadings on the
Femininity, La\;yer and Advertising Man scales. These scales appear to
represent a dimension of a Masculine or Practical Sense of Well- Being and
Sociability.
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k. The fourth canonical correlation can best "be represented by positive
loadings on the Doininance, Sociability, Self-Acceptance, Social-V/elfare and
Mortician scales, and negative loadings on the Flexibility, Psychological-
Mindedness, Dentist, Psychologist, Artist, and Biologist scales. These
scales appear to reflect a dimension of Rigid and Aggressive Leadership
or Initiative.
5. The fifth canonical correlation can best be represented by positive
loadings on the Self- Control, Good Impression, Responsibility, Forest Service
Man and Engineer scales, with lesser negative loadings on the Self-
Acceptance and Advertising Man scales. These scales would seem to reflect
a dimension of Conservative Cooperation.
6. The sixth canonical correlation can best be represented by
positive loadings on the Responsibility, Communality, and Cultural-Aesthetic
scales. The loadings on these scales are of orxly slight magnitude, but
seem to reflect some trend tovrard a dimension of Dependability and Cultural-
Aesthetic Interests.
7. The seventh canonical correlation can best be represented by
positive loadings on the Socialization, Femininity and Sense of Well- Being
scales (no SVIB loadings are above .30). These scales seem to reflect a
dimension of Dependable Conservatism, non-person oriented.
8. The eighth canonical correlation can best be represented by
positive loadings on the CPI scales of Good Impression, Sense of Well- Being,
Flexibility ana Social Presence. There are no SVIB scales with loadings
above .2k. The CPI scales seem to reflect a dimension of Social Extraversio
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CHAPTER V
DISCUSSION
The results of the foregoing analysis suggest that there are indeed
common relationships s.mong the SVIB and CPI tost domains. The data anal-
ysis has, in each separate sample, yielded more significant canonical
variates than have been found in similar studies (Dunteman and Bailey,
1967; Thorndike, Weiss and Dawis, I967, I968).
An inspection of the canonical variates for each sample indicates
that there are patterns of loadings v/hich show reliability across the
various samples. By emphasizing those variates vrhich shov similar weights
across the various samples, an attempt can be made to interpret these
canonical variates.
There are three variates which appear to be similar across all three
sample groups:
1. One variate appears to be defined by the first canonical correl-
ation yielded from each sample, PxC= .88, .87, and .73 respectively. This
variate is best represented by positive loadings on the Dominance, Achieve-
ment Via Conformance, Capacity for Status, Intellectual Efficiency,
Good Lmpresslon, Public Administrator, School Superintendant, Social Wor-
ker, and Personnel Director scales, and negative loadings on the Dentist,
Carpenter, and Printer scales. These scales seem to reflect a dimension of
Human Management and Concern for Others.
2. A second variate is defined by the fifth canonical correlation
for the original and cross-validation samples (Rc= .72 and .70), and the
seventh canonical correlation of the combined sample (Rc= .37)- This
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variate is best represented by positive loadintjs on the Femininity, Re-
sponsibility, CJood Imprecsion, Mnictor, School Superintendant, and
Cu-lturol- Aesthetic scales, and negative loadings on the Self-Acceitance,
Technical and Skilled Trades, and Business- Contact scales. These scales
seem to reTlect a dimension of Nurturance and Feminine Interests.
3. A third variate is defined by the seventh canonical correlation
of the original saiaple (Rc=
.65), the fouj-th correlation of the replication
sample (Rc=
.79) and the third correlation of the combined group (Rc=: .56).
This variate is best represented by positive loadings on the scales of
Sociability, Tolerance, Sense of Well- Being, Achievement Via Conforvnance,
Social Presence, Anoy Officer, Air Force Officer, and Public Admnistrator,
and negative loadings on the scales of Feiriininity, Lavryer, Business- Contact,
and Cultural-Aesthetic. These scales seem to reflect a dimension of
E)ctraversion and Social Poise.
Several other variates appear to maintain similarity across tv/o of the
sample groups.
U. A fourth variate is defined by the third canonical correlation of
the original and replication samples (Rc= .00 and .76). This variate is
best represented by positive loadings on the Sociability, Capacity for
Status, Flexibility, Dominance, Social-Welfare, and Librarian scales, and
negative loudlngs on the Pi-inter, Farmer, and Business- Detail scales. These
scales seem to reflect a dimension of Verbal Fluency and Broad Interests.
5. A fifth variate is defined by the second canonical correlation of
the original sample (Rc= .81 and the fourth correlation of the combined group
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(Rc= .65). Tliis variate is best represented by negative loadings on the
Psychological-iandedness, Flexibility, Achievement Via Independence, Psy-
chologist, Biologist, Cheraist, and CultiJjal-Aesthetic scales, and positive
loadings on the Sociability, Business, Public Administrator, and School
Superintendant scales. These scales seera to represent a dimension of
Self- Concern and Rigidity.
6. A sixth variate is defined by the sixrch canonical correlation
of the original sample (Rc= .66) and the second correlation of the combined
group (Rc= .k6). This variate is best represented by negative loadings
on the Feinininity, Business- Contact, and Lavryer scales, and positive load-
ings on the Tolerance, Psychological I^Iindedjiess, Achievement, Technical-
Supervisory, and Technical and Skilled Trades scales. These scales seem
to reflect a dimension of Pragmatism and LlascuJ-ine Authority.
7. A seventh variate is defined by the fourth canonical correlation
of the original sample (Rc= .78) and the sixth correlation of the combined
group (Rc= .^1). This variate is best represented by a positive loading on
the Communality £!caJ.e; and moderately negative loadings on the Business scales.
These scales seem to reflect a dimension of similarity to Others.
8. An eighth variate is defined by the second canonical correlation
of the cross-validation sample (Rc= .79) and the fifth correlation of the
combined groups (Rc= .k^) . This variate is best represented by a positive
loading on the Responsibility, Good Impression, Farmer, and Accountant
scales, and a negative loading on the Advertising Man scale. These scales
seem to reflect a dimension of Satisfaction with Restricted Environments.
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9. The only canonical variate which does not appear to have any
relationship to any variates yielded from another sajnple is the eighth
variate of the corabined group. This variate is rather lov; (Rc= .3H)
and, as such, appears to contribute very little to any overall relationships
betv/een the tv/o test domains.
The replication analysis using Cough's data and the combined
groups have in general supported the notion that cannonical variates and
their subsequent interpretations yielded from any single sample can not
be randomly generalized to other samples. It seems that each sample
contributes factors v;hich a.re specific to that population as v;ell as other
general factors i/hich are common to the personality- interests domain per
se.
In the present example, it is to be noted that there were three var-
iates conTfton to all three snnples; one variate somev;hat comiron to the two
individual samples but not the combination of the two; and four variates
(the fifth, sixth, seventh, and eighth) which were only common to a specific
sample and the combination of samples. This latter finding indicates that
each sample was responsible for contributing some unique patterns which
were pecvLliar to tha.t sample only. In the present instance, the original
samp].e was composed of first year college students v:hile the replication
sample was composed of upper division college students. The difference
in samples does seem to have affected some dimensions which are specific
only to that sample, along with other dimensions common to m.ost populations.
This may account for the differing numbers of variates yielded for each
sample.
The results of this analysis have provided support for perviously
cited studies which have suggested that there is more of an overlap "be-
tween personality and interest variables than is usually supposed. The
variates derived from this analysis have both supported and supplemented
the findings of Duntema.n and Bailey (I967). However, the present dimen-
sions indicated that overlap is more than just Introversion- Extraver-
sion and Self-Concern vs. Concern for Others. This findings may be account-
ed for when one notes that Dunteman and Bailey used the KMPI as their
measure of personality. The increased number of canonical variates
discovered in the present analysis may well be a function of the effect-
ive use of a personality inventory devised primarily for the normal in-
dividual, notably the CPI.
The factors yielded from the present analysis are in closest agree-
ment v/ith the findings discussed by Siess and Jackson (19^7) which imply
many of the same dimensions. In general, it would appear that within the
college student population, the dimensions of Orientation Towards Help-
ing Others, Feminine Interests, Masculine Pragmatism, Social Introversion-
Extraversion, and Conservativism.- Liberalism are those broad factors v;hich
account most for the relationships between personality characteristics and
interests.
Limitations of the study .
The dimensions discussed in the present analysis have been verified
on only a small number of individuals. The relative contribution of each
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dimension to the total context must at this time remain tentative due to
the possibility of shrinkage when the saiaple size is further increased,
for in each case the absolute value of the canonical correlation v/as re-
duced v^hen the tv;o samples were combined.
A further limitation exists when one attempts to generalize those
dimensions v;hich were validated by only one or tv;o of the analyses. One
may assuine with relative confidence that the three dimensions which stood up
across all three samples are basic factors v;hich underly the personality-
interest domain. However the remaining factors, due to differences in
the tvro samples, may only be reflecting dimensions appropriate to that
particular popuJ.ation.
liTiplications
.
The present study has replicated the findings of Dunteman and Bailey
(1967), Thorndike, Weiss, and Davis (I967, I968) and Seiss and Jackson
(1967) by ijroviding fu.rther sui,)port for the conclusion that interests a.nd
personality characteristics do indeed belong to the same class of variables.
These results suggest that any adequate understanding of the nature
of interests riust necessarily include a thorough knovrledge of personality
characteristics. The present analysis shovrs that interests a.re closely
attained to personality variables. Explanation of one's vocational
interests must be largely based upon a consideration of one's personality
charateri sties.
The above statements support a theory of vocational development in
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which early experiences combine v;ith the self- concept to provide the basic
groundwork for interests in various occupations. Interests and personality
must be conceptualized as bein(^ parts of a larger domain rather than
distinct entities.
This analysis surjports a broadening of the scope of vocational
counseling. Ihe vocational counselor can no longer act as an encyclopedia.
He must assume responsibility for understajiding the many personality
implications pertinent to interests in specific occupations. The present
findings shovr that OGCu.pations can be discriminated along dimensions of
personality traits, as v;ell as by objective content and skills. Effective
vocational counseling must therefore deal vith individual personality
attributes in order to facilitate a majcimum degree of potential job satis-
faction.
Recommendations .
The foregoing results imply that it may be highly profitable to con-
struct 8.n instrument vhich irauld ma>:imize the interest-personality re-
la.tionship. Tliis measuring instruraent could include both personality and
interest scales. The procedure \iould provide the counselor idth a summary
of the individual's occupational self- concept. In this manner, a chosen
occupational area votad be that which effectively combines the individual
pattern of interests a,nd personality variables.
On a smaller scale, it seems practical and worthwhile to consider the
inclusion of personality scales on the SVIB, or relevant interest scales
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as part of the CPI. In either case, the common relationships betv/een
personality and interests must be explored further and put to better
practical use.
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CllAI'TER VI
The SVIB and CPI Gcores of 103 freshinan males at the UnivGrsity
of Ivlascachusetts were analyzed using canonical correlation. In order
to assess the reliability of any derived canonical factors, similar
canonical correlation analyses were applied to a second sample of
100 upper division college males attending. The University of California,
and the combined sami:)les.
The results of the three canonical analyses revealed that there
were at least five ways in v/hich the SVIB and CPI variables were related
to each other in some overall manner. Tlie replication analyses supported
this conclu:>lon to a great ex-tent. These analyses indicated that
three of the derived canonical variates had similar patterns of scale
loadings across all three samples. These canonical variates were
identified as the dimensions of: Human Management a.nd Concern for
Others, i:urturance and Feminine Interests and Extroversion and Social Poise.
Also, there were five canonical variates which a^jpeared to maintain
similarity across two of the sample groups.
The present analysis suggest tho,t personality and interests
are not distinct, independent entities. Both appear to be components
of a broader psychological system - e.g. the occupational self concept.
Limitations of the present analysis and recommenda.tions for
future studies were presented.
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APPENDIX A
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SCALE AND PURPOSE
CLASS I. MEASURES Ol' TOISE, ASCENDANCY, AND SELF-ASSURANCE
Aggrfssive. confident, persistent, .ind planful; 1. Do (dominance) To assess factors Retiring, inhibited, commonplace, indifTerent.
as bemg persuasive and verbally fluent; as
of leadership ability, dominance per- ^'l^-"' unassuming;; as ban^ slow m
self-reliant and independent; and as havng
.
J soci d initiative ^"^ ^^''""^ " avoiding of situationsleadership potential and initiative. Mscence, ana .u mutative. ^^.^^.^^
,
confidence.
Ambitious, active, forceful, insightful, re-
sourceful, and versatile; as being ascendant
and self-seeking; eflective in communication;
and as having personal scope and breadth of
interests.
2. Cs (capacity for status) To serve as Apathetic, shy, conventional dull, mild, sim-
an index of an individual's capacity for f'*-'' as being stereotyped in think-
Status (not his actual or achieved sta- I"^' '''^"'"'•J ""''""'^ and interests; and as
X , , being uneasy and awkward in new or unfa-
tus). The scale attempts to measure the
^i,;,, situations.
personal cjualities and attributes which
underlie and lead to status.
Outgoing, enterprising, and ingenious; as be- 3. Sy (sociability) To identify persons Awkward, conventional, quiet, submissive,
ing competitive and forward; and as original outgoing, sociable, participative '"'^ unassuming; as being detached and pas-
temperament.
and fluent in thought. sive in attitude; and as being suggestible and
overly influenced by others' reactions and
opinions.
Clever, enthusiastic, imaginative, quick, in- 4. Sp (social presence) To assess fac- Deliberate, moderate, patient, self-restrained,
formal, spontaneous, and talkative; as being tors such as Doisc SDOntaneitV and simple; as vacillating and uncertain in
active and vigorous; and as having an expres-
^elf-confidence in personal and social ^"'^ f. ^f'"« '"'^
"""^'si"^'
Sivc, ebullient nature. ..
.
^ in thinking and judging.
interaction.
Intelligent, outspoken, sharp-witted, demand-
ing, aggressive, and self-centered; as being
persuasive and verbally fluent; and as pos-
sessing self-confidence and self-assurance.
5. Sa (self-acceptance) To assess fac-
tors such as sense of personal worth,
self-acceptance, and capacity for inde-
pendent thinking and action.
Methodical, conservative, dependable, conven-
tional, easygoing, and quiet; as self-abasing
and given to feelings of guilt and self-blame;
and as being passive in action and narrow in
interests.
Energetic, enterprising, alert, ambitious, and
versatile; as being productive and active; and
as valuing work and effort for its own sake.
6. Wb (sense of well-being) To iden-
tify persons who minimize their wor-
ries and complaints, and who are
relatively free from self-doubt and dis-
illusionment.
Unambitious, leisurely, awkward, cautious,
apathetic, and conventional; as being self-
defensive and apologetic; and as constricted
in thought and action.
CLASS IL MEASURES OF SOCIALIZATION, MATURITY', AND RESPONSIBILITY
Planful, responsible, thorough, progressive,
capable, dignified, and independent; as being
conscientious and dependable; resourceful and
eflficient; and as being alert to ethical and
moral issues.
Serious, honest, industrious, modest, obliging,
sincere, and steady; as being conscientious and
responsible; and as being self-denying and con-
/©fwlng.
Calm, patient, practical, slow, self-denying,
inhibited, thoughtful, and deliberate; as being
strict and thorough in their own work and in
their expectations for others; and as being
honest and conscientious.
Enterprising, informal, quick, tolerant, dear-
thinking, and resourceful; as being intellectu-
ally able and' verbally fluent; and as having
broad and varied interests.
Co-operative, enterprising, outgoing, sociable
warm, and helpful; as being concerned with
making a good impression; and as being <^iii-
gent and persistent.
7. Re (responsibility) To identify
persons of conscientious, responsible,
and dependable disposition and tem-
perament.
8. So (socialization) To indicate the
degree of social maturity, integrity,
and rcctitvide which the individual has
; attained.
9. Sc (self-control) To assess the de-
gree and adequacy of self-regulation
and self-control and freedom from im-
pulsivity and self-centeredness.
10. To (tolerance) To identify per-
sons with permissive, accepting, and
non-judgmental social beliefs and atti-
tude.
11. Gi (good impression) To identify
persons capable of creating a favorable
impression, and who are concerned
, about how others react to them.
Immature, moody, lazy, awkward, changeable,
and disbelieving; as being influenced by per-
sonal bias, spite, and dogmatism; and as un-
der-controlled and impulsive in behavior.
Defensive, demanding, opinionated, resentful,
stubborn, headstrong, rebellious, and unde-
pendable; as being guileful and deceitful in
tleaiing with o\V,m\ and as given to cxcc5S,
exhibition, and ostentation in their behavior.
Impulsive, shrewd, excitable, irritable, self-
centered, and uninhibited; as being aggressive
and assertive; and as overemphasizing per-
sonal pleasure and self-gain.
Suspicious, narrow, aloof, war)-, and retiring;
as being passive and overly judgmental in at-
titude; and as disbelieving and distrustful in
personal and social outlook.
Inhibited, cautious, shrewd. war>'. aloof, and
resentful; as being cool and distant in their
relationships with others; and as being self-
centered and too little concerned with the
needs and wants of others.
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SCALE AND PURPOSE
j
!
!
CLASS II. MEASURES OF SOCIALIZATION, MATlilUTV, AND Ur.SI'ONSIIHUTY (Continued)
1
DcpcnJablc, moderate, tactful, reliable, sin-
cere, patient, .steady, and realistic; as beinj;
honest and conscientious; and as having; com-
mon sense and good judgment.
12. Cm (coiumunallty) To indicate
the degree to uhicli an individual's
reactions and responses correspond to
the modal ("common") pattern estab-
lished for the inventory.
Impatient, change.ible, compliiated. imagina-
tive, disorderly, nervous, restless, and con-
fused; as being guileful and deceitful; inat-
tentive and forgetful, and as having internal
conflicts and problems.
CLASS III. MEASURES OF ACHIEVEMFNT POTENTIAL AND INTELLECTUAL EFFICIENCi'
13. Ac (achievement via conform-
ance) To identify those factors of in-
terest and motivation which facilitate
achievement in any setting where con-
formance is a positive behavior.
Capable, co-operative, efficient, organized, re-
sponsible, stable, and sincere; as being per-
sistent and industrious; and as valuing intel-
lectual activity and intellectual achievement.
Coarse, stubborn, aloof, awkv^•ard. insecure,
and opinionated; as easily disorganized under
stress or pressures to conform; and as pessi-
mistic about their occupational futures.
Mature, forceful, strong, dominant, demand-
ing, and foresighted; as being independent
and self-reliant; and as having superior intel-
lectual ability and judgment.
14. Ai (achievement via independ-
ence) To identify those factors of
interest and motivation which facili-
tate achievement in any setting where
autonomy and independence are posi-
tive behaviors.
Inhibited, anxious, cautious, dissatisf.cd. dull,
and wary; as being submissive and compliant
before authority; and ai lacking in self-insight
and self-understanding.
Efficient, clear-thinking, capable, intelligent,
progressive, planful, thorough, and resource-
ful; as being alert and well-informed; and as
placing a high value on cognitive and intel-
lectual matters.
15. le (intellectual efficiency) To in-
dicate the degree of personal and intel-
lectual efficiency which the individual
has attained.
Cautious, confused, easygoing, defen.sive. shal-
low, and unambitious; ,is being conventional
and stereotyped in thinking; and as lacking in
self-direction and self-discipline.
CLASS IV. MEASURES OF INTELLECTUAL AND INTEREST MODES
Observant, spontaneous, quick, perceptive,
talk.uive, resourceful, and ch.^ngeable; as
being verbally fluent and socially ascendant;
and as being rebellious toward rules, restric-
tions, and constraints.
l6, Py (psychological-mindedness)
To measure the degree to which the
individual is interested in, and respon-
sive to, the inner needs, motives, and
experiences of others.
Apathetic, peaceable, serious, cautious, and
unassuming; as being slow and deliber.ite in
tempo; and as being overly conforming and
conventional.
Insightful, informal, adventurous, confident,
humorous, rebellious, idealistic, assertive, and
egoistic; as being s.ucastic and cynical; and as
highly concerned with personal pleasure and
diversion.
17. F.\- (flexibility) To indicate the
degree of flexibility and adaptability
of a person's thinking and social, be-
havior.
Appreciative, patient, helpful, gentle, motier-
ate, persevering, and sincere; as being respect-
ful and accepting of others; and as behaving
in a conscientious and sympathetic way.
18. Fe (femininity) To assess the mas-
culinity or femininity of interests.
(High scores indicate more feminine
interests, low scores more masculine.)
Deliberate, cautious, worrv'ing, industrious,
guarded, mannerly, methodical, and rigid; as
being formal and pedantic in thought; and as
being overly deferential to authorir>'. custom,
and tradition.
Outgoing, hard-he.ided. ambitious, masculine,
active, robust, and restless; as being manipula-
tive and opportunistic in dealing with othe.-s;
blunt and direct in th'nking and action; and
impatient with delay, indecision, and reflec-
tion.
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